"BD 157 578

AUTBOR
TITLE -

INSTITOTION

PUB DATE
NOTE

EDRS PRICE
DESCRIPTORS

IDENTIFIERS

_ ABSTEACT

. .
v ., ~ v
A . . N PN ..

“DOCUNENT RESUME K
Jc 780 222

P

Baratta, nary Kathryne

IPollow-Up of 1977 Occupational Graduates.

Moraine Valley Community Coil., Palos Hills, Ili.
Jun 78 . . , 5
1139.~ f ' .

MF-$0.83 HC—$6 01 Plus Postage. -

" Coamunity Colleges; Employment Pattern5° Employment
© Services; fcllouup ‘Studies; Graduate Surveys; *Junior
.Colleges; *Participant Satisfaction; Relevance

(Education). Student Attitudes; *Student -
Characteristics;-  Student School Relationship; . )
*Vocational Bducation; *Vocational Followup -
*Moraine Valley Community College IL

¢

As part of a serfes of annual studies, this survey

determined the characteristics and opinions 'of Moraine Valley .
Community College (MVCC) occupational graduates for 1976-77.
Graduates of businéss (51 of* 81 contacted), health’ service (72 of
151) ., public service (60.0f 99), and techmology (28 of 35) prograis
responded to a questionnaire that solicited information on graduatest,
‘evaluations of instructional methods, MVCC staff, programs, services,
_and vocational training; present activities; employers! location and

type; annual salaries; and job placemelt. In ‘addition, profiles of

[

" graduates in each program were compiled. Graduates'rated course
.. offering variety and content, faculty qnality and availability, -
learning laboratory, instruction in occupational and othér: courses,
‘and internship seminar as good and special cultural events, career
conferences, bookstore, and safety and security as fair to good.
Almost 30% of all graduates were attending ccllege°,75$ were employed
full-tiwe; and 80% were in jobs rélated to MVCC training. -More than
50% wvere employed in the area and 20% in chicago: A median salary -
range for all respondents was $9,601-11 520, with public service
graduates reporting lowest nedians. Approxinately 30% were placed in
- jobs through MVCC sources. student characteristics data by progranm

are appended. (TR) i
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. I, -Objectives
C e After each yearly graduation a questionnaire :I.s mailed to the occupational
‘graduates. This survey was designed to determine the characféristics and
op,inions of these occupational graduates.. The, Specific objectiges which
guided this investigation were to. determine Soa L

A, ,-,The graduates' evaluation- of instructional methods. -*!

l

B. The grad%ateé evaluation of" MVCC staff, programs and services. ¢

LG The graduates present acti\z'ities. L \’ K

[

D." The ‘location ‘and types of graduates'.employers.

-

. Es The graduates' 'annual salary. .

F. How the graduates' found jobs.

/G. The graduates evaluatiqn of vocational training.

\ -

}‘ H. Courses in which occupational graduates did not succeed.’ S ]
: ¢

"I, A profile o,f graduates in each specific program. ! ? -
I .

. 5
' 17l Prgcedures;’ _ ! L 2 l_ - éﬁ‘g
e ® £

A"‘fﬁvey of AAS and certificate students who graduated during th""%9’76 77
academic year was conducted. A questionnaire, -cover 1etter and g business
reply enve‘.[ope was. mailed to_each graduate. A program specific:

naire supplement wagh enclosed for each graduate of a program wi

more degrees orT, certificates -awarded.

to’ nonrespondents.
the  questionnaire; a 58% response rate. Table 1 summarizes t
' rates to the questionnaire for each of the occupational progr

i " Table 1 .
' Occupational Graduate Response Pattern by Program A&:ea

L

¢

T
*

_ | No. oof Graduates |. Z of ofNo. of Quest. 4 % ReSponse
", Program Area | ., ".ip Stydy .| Graduates Returned | Response| - Rate

— g g . — . Py

", ‘Busidess' - U R Y P - O 24% *632
Health Sciemce’ | . . *151 41 72 ] 34 48
PuBlic Service Al S - 27+ |, 60 © 29 '

,'.I.'echnology E : .‘0'35” C ., 28 ' 13 .

“ THOTAL .-
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“"To establish the reliability of study results and to obtain population
Lupational graduates; a telephone - survey
was ‘conducted of the nonresphndEnts An abbreviated version of the
occupational graduate questiounaire was used to elicit the graduates'
responses to: present occupation, salary, job placement and additional
comments.” One hundred fivé graduates or 29/ were contacted by telephone.
A total of 316+of the 36Q occupational graduates or 867 supplied MVCC .
with information.

et . . \\

The distribution of primany activities of respondents and nonrespondents'
was similar. Also, the. distribution of responses by program area were
generally proportional td*mhe number of graduates by prograd so the
study results ¢an Be copsidered characteristic of all 1976- 77 oceupa-
tional graduates. o é( . ’

31 ‘ . : . ,
Data summaries by the four major program aregs and a summary of all o
graduates responses comprise this report. For programs with 10 ore '
ore graduates, supplemsntary data has.been summarized by specifica *

program. <J; . ) . . o .

Tond -
Evaliation of MVCC Asp"eits . o

I§
Figure 1 displays a sumiary of the 1976 and 1977 occupational graduaﬁes
evaluation of various M%CC aspects. i o

. .
- N . 1 ‘«~

\Although there are variations in the average rating of each MvVeC aspecb, .

results of the l977 evaluation show that, in*general MVCC still main- °

tains its Good rating.. ‘ N ‘~« .

‘and "Veteran Se

In l977, the range of,ratings for various, MVCC aspects was from 2.0 to. °
3.2, "Faculty nge y," "Faculty-Staff Availability," "Library Services"

ég" -received rating values of 3.2, Good:i "College
Food Services" receifved a rating »f 2.0, Fair. '

! )

areas.

-

X - L

'The range ‘of ratings for ‘the Business programs was from Fair‘to Good~-

Excellent. "Veterah'! “Services" was rated Good-Excellent. 'Cateer

Exploration" was rated Fair. Comparing the 1976 ratings with the: 1977,
ratings. of Bdsiness 8raduates showed 18 MVCC- -agpects where the ratings
remained the same and*lo MVCC aspects- where the ratings changed. The

. ratings were higheriin| 1977 ‘for "Orientation Program," ''Financial Aid

.Health Information

."Educational Planning

Services,! "Registr%tion Procéss" and "College Food Services." 'The
" ratings were, lower

g' 1977 for "Educational Planning," "Persopal' . -

: ploration,”" "Faculty Quality," "Preventive ,
-‘"Counselor %vailability.‘ T P
ﬂi & . . ) * .
aduates rated-MVCC‘aspects from Fair to Good.,

Counseling," "Caree

The Health Science g Lo
"Financial Aid Servidgal" "Variety of Course Offerdngs,","Course
Coritent," "Faculty Qualiity;" "Faculty-Staff Availability," "Learning
Laboratory,"."Library£§I es;" "Study Skills.€enter,' "Counselor:
Availability," "Occup ,bnél,Informa on: in the Croshroads,

. . - . et
. » .
- LR | ° . - Ad
. Lo B . 2 :
.

Table 2 displays thr evaluation.results of MVCC aspects by major program
: . 1 ~. .

%fj"Personal Counseling," "Orientation Program," -

¥, - me
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_ i - Table 2 * . -4
. " Evaluation of MVCC Aspects by Occupational Program Areas .
: ) . Health Public "
N ) ‘f Business Science - Service | Technology
‘MVCC A§Pect' ' : 1976 1977 {1976 1977 |1976 1977{ 1976 1977
Educational Planning G- F-G | G ‘G G F-G |F-G F-G
© Personal Counseling ¢, |6 ¢ ,|-¢6 ¢ [¢ Fc
Career Exploration F-G' F G ' E-E/ F~-G F=G [ F-G F-G
" Clubs and Organizations” F6 F-G |F-6 F* |F-G F-G'|F-G. F-¢
Program Board . - F-G - F-G = F-G - F
Special Cultural Events  _ |F-G FG |P-¢ P-¢" |P-G . F-G | ¢ PG
Orientation Program {F~¢ ¢ |6 ¢ J|F-6 F-G |F-G G
Financial ‘Aid Services ,  |F-6 -G, |6 ¢ ['¢6 6 | ¢ ¥
Job Placement Services "|F6¢ P |6 PG'lF¢ FG |G _ G
_ Career Conferences F¢ F-¢ | 6 F-G|F¢ PG | F F-G
Registration Process F-G. 6 F~-G F-G |{F-G F-G F F-G
Scheduling of Classes G G ‘~~G F-G |[F-G ‘F-G | F~G G
Variety of Course Offerings G G G G G G G G
Course Content G G G G G- G G G
Facult‘y‘Quality G-E G G-E, .G G G G G
Faculty-Staff Availability G G G G ¢ "¢ G G
Bookstare Services F-6 F~G |F~G ' F-G |F-G F-G |F-G ' F-G -
College Food Services F F-G F F F _F F P-F
Learning Laboratory G’ ¢ |e¢ G G G- | G G
Library Services G G G ) G G-E G G. G-E
Study Skills -Center G G G G G G G G-E
- Open Classroom Concept. F-G - F~G |F-G F-G |F-G F-G | G G
S bdivision Corcept F-G F-G G F-G G G F-G F-G
Business/Accounting Office” G 6 |FG F-G [F-G F-G | F ' F-G
[preventive Bealth Information | G F-¢ |'G F-G |G PG | G G
/ Safety and Security Services F-G+ F-G |F-G F-G | G .F-G-'|F-G F-G
£ Cownselor Availability ¢ F¢ |oa G |F-G- F-G |F-¢ T
f Occupational Information in ' ’ .
4 the Crossroads F-¢6 F-G | G G |F-G F-G |F-G F-G
{ | Veteran Services |, “[G*E°-G-E |GE F-G [6G-E GE [ E S GE
: Instruction in.Océupatfonal .
' Courses - - A - G - G - G - G
Instruction in Non-Occupational| .
- .Courses ) - ‘G - G - « G - G
Intéfnship or Clincial - -
Experience . - G - G. | - » GE - G
Internship Seminar ' <« |- G, |- @6 - "G | - G
Faculty-Staff-Student, Mix - F-G - G - -G 4 - G-
'Qgéz:, E = Excellent F’= Fair
. «G t/good. g +P = Poor - . )
B ) fﬁ ‘ 9 .

X
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"Instruction in Occupational Courses," "Instruction in Non-Qccupational
Courses,™ "Internship or Clinical Experience," "Internship Seminar" and
."Faculty-Staff-Student Mix" were rated Good. '"Clubs and Organizations"
and "College Food Services" were rated Fair! Comparing the 19%7)ratings
with the.1976 ratings of| Health. Science graduates showed 20 MVCE aspects
where the ratings re ed the%ame and eight MVCC aspects where the . -
ratings changed. » The ratings were lower in 1977 for "Career Explora*
tion," ®'Clubs and Organizations," "Job Placement Services," "Career
Con?erences," "Faculty Quality," "Subdivision Concept," "Preventive
Heulth Informatien" and "Veteran Services." No 1977 ratings of MVGC
aspects were higher than their respective 1976 ratings.

The range of ratings for Public Service graduates were from Fair to Good-
Excellent. Like the Business .graduates, Public Service graduates

rated "Veteran Services" as Good-Excellent and "College Food.Services", -
as Fair. From 1976 to’ 1977 the ratings of MVCC aspects.by Public

Service graduates-remained the same fo? 24 MVCC aspects and- changed

for four MVCC.aspects, The ratings for "Edutational Plannipng,"’ °
"Library Services,"” "Preventive Health Information" and "Safety and
Seclty" were lower than the ratings these MVCC agpects received in
1976. *No 1977 rating of MVCC aspects weré higher than their respective
1976 ratings. '

The Technology'graduates rated MYCC aspects from Poor-Fair to Good-
Excellent. The MVCC dspects receiving a Good-Excellent rating were
rary Services," "Study Skills Center" and "Yeteran Services." A
Poor-Fair rating wag given .to "College Food Services.'" Comparing the
1977 ratings .with the 1976 ratings of MVCC aspects by TeThmology
graduates showed 15 C aspects where the ratings remained the same
and 13 MVCC aspects where the  ratings changed in value. The ratings

, for "Orientation Program,” "Career Conferences," "Registration Process,"

"Scheduling of Classes," "Library Services," "Study Skills Center" and
"Business/Accounting Office" were higher in value in 1977 then they
were in 1976. - Lower ratings were received in 1977 for "Personal
Counseling," "Special Cultural Events,"."Financial Aid Services,"

4 "Follege Food Services," "Counselor Availability" and "Veteran Services."

Y “

ﬁo MVCC aspect received an Excellent rating. ”Technology graduates

~§2 more extreme ratings for MVCC aspects than say of the other -
)

gram areas. e : \.

~N

The following MVCC aspects were rated Good across the four program
areas: "Varfety of Course Offerings,” "Course Content," "Faculty

- Quality," MFaculty-Staff Availability," "Ledrning Laboratory,"

"Ingtruction in Occupational Courses," "Instruction in Non-Occupational
Courses” and "Internship Seminar." A rating of Fair-Good was obtained
by "Special Cultural Events,"' "Cafeer Conferences," "Bookstore Services"
and "Safety and Security" across the -four| program areas.
ot
Graduates' Evaluation of Instructional Methods .
P \

Occupational graduates.were asked teo evalﬁate:the instructional methods
used at.- MVCC. Figure 2 displays a summary of ‘the 1976 and the 1977
occupational .graduates' evaluation of instructional methods.

T | L

Ay
L]




. FIGURE 2 L .
1976, 1977 OCCUPATIONAL GRADUATE EVALUATION OF INSTRUCTIONAL METHODS
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Results of the 1976 and 1975 occupational evaluation of instructional ¢
methods show that, in general MVCC instructional methods still maintain
. their Effective rating, i.e., " he instructional methods mean fatings had

. * minor variatiqns from 1976 to 1977. - ’ .

-
[ .

'Thg range of rating values for igstructional methods was from 2 7 to 3 3.
“Open Laboratory -was rated 3. 3 and "Spontaneous Writing" was rpated.2.7,

-
~

Table 3 displays the s:mmary of ratings for instructional methods by ° '/
occupational grouping. s

The ratings of instructional modes the Business area were all Effective.
Comparing the 1977 ratings with-the ®76' ratings of Business graduates -
showed that 14 ratings of imstructional modes remained the same and one '
instructional mode’ had a rating' that was/lpwer in' value.. "Audio-
Tutorial® instructional mode had a -lower ratingfvalue in 1327 than in
1976. -

)
L ¢ e . . ’

W 4
For the Health Science programs the range of.ratings for instructional

. modes was from’ Effective to Effective-Highly Effective.; "Laboratory
Teaching'| and "Open Laboratory".were ‘ratdd Effective-Highly Effective;.
the remaining instructional modeg were rated Effective. . Comparing the .
1977 ratings with-the.1976 ratid¥s of Health Science’ graduates Showed

thatj&atings of 13 instructional modes rémained the same, -one - >

-

instr nal mode had a higher rating, ip, 1977 and one instructiohal .
mode had ‘w’'lowet rating. ‘An incredsed rating value occurred for "Open'.
Laboratory." A lower rating occurred in' 1977 for "Workshop or Studio
Experiefice." . N

RN ) - o T N 7
The range of ratings. for lic Service graduates ranged from Ineffective—.

" Effective *to Effective~Highl¥ Effective.. "Seminar/Discussion Groups"
received the Effective-Highly Effective raping and "Spontaneous Writing" .
received the Ineffective~Effective rating: From 1976 to 1977, the: ratings~ "
of 14 instructional modes remainhed the same and the rating of one instruc- °
tional\mode was lower. "Spontaneous,Writing received a lower .rating

value - in l977‘than it did.in 1976. . ' . N

-
.-

The Technology graduates rated instructional methods from Ineffectiye- X
Efféctive to Effective-Highly Effective, - "Bmoblem Solving," "Open Lab-g -
oratory,! * "Laboratery Teaching," "Worksﬁop or Studio Experience" and
"Self-Paced¥ instructional modes receivéd the Effective-Highly Effective
_ rating,- ."Lecture" and "Spontaneous ‘ﬁri;.ing" were rated Ineffective-
Effective. Comparing the’ 1977 ratings with the: 1976 ratings of Technology
¢ graduates for instructio?al modes showed “wix ratings for instructidnal modes
-, remaining the same, -8ix ratings higher in value and three xatings lower in,
‘value. - The. rating valies were higher in 1977 for "Team Teaching,” "Problem
" Solving,"” "Open Laboratory," "Laboratory Teaching," "Workshop or Studio .
Experienc ard ""Self-Paced." The 1977 ratings of instructional modés
were'lower“for "necture," "Individual Performance" and "Spontaneous
Writing " - . o . .
(o,
, Seven of the 15 instructional modes were rated Effective by all prograh
_ areas. Of the remafhing eight instyuctional modes, three 8f the four
"~ program areas generally rated instructional mode .the same way.

N
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- Instructional Method

Business .

7

" Healfh
Science

-

] =~r£’ﬁb,¥ic N
¢+ Service

| Technolog}""

1976 1977

1976 1977

#9576 1977

1976 1977

Self~Paced, Individualized
Instruction .

Team Teaching

Lect ure -

-

; Se’minar/ Dis cussion Gro ups

Independent Study / p
Prob;Lem Snlving

Open. Ir.aboratn‘;:y -
éon"ference A'pproach‘

. Laboratory Teaching ’%

Workshop/ St uaio

e -Experience

SeIf -Paced

Audicy-'l‘ut oi:iaI '
’ % . .
Individual Performarice

1

Sp‘ontaneous Writing = _

v

Simalation

-

Y

Key:. HE = Highly Effective
E*= Effective
I= Ineffective T

HI = Highly Ineffective
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.in 1977.than in 1976. ‘'Locating Additional Information Needed on the ®& -
" Job" was rated lower in 1977. The remaining job aspects had' the same

. . NS
'ty . 0 43 % . . v “7-
~ Ry [4
- . R - -

.
ey

‘ \ L, d .
é.i O A & i \ ¥ ) TN
Graduates MEvaluationJof MYCC 0ccupational Cour‘ses .. : v i

,)v‘

' Figure 3 displays 1977 and 1976 occupational graduates evaluation of
their vocational training. MR .

v

The range of ratings’ for vocational skills® was, from 2.5 to 3.4. "'fech-'

" nical Rnowledge and Understanding" was rated 3.4, "Helpful-Very Helpful.

The additional vocational skills gained were Some Help-Helpful (2.5) in
gaining a salary increase :Ln the graduates present positibn. i «

'Bable 4 displays a summary of tﬁe occupational graduates' responses. to
the question "How Helpful Were 'Your MVCC, Courses in Preparing You for
the Foliowing Aspects of Your Present Ppsition?"

The Business graduates' ratings of vocational training ranged from Some
Help-Helpful to Helpful. All ratings rémained the same .from 1976 to

1977 except "Knowing How to Get Ahead in a Job in This Industry™ which
wgs rated higher in 1977. - .
The Health Science graduates rated all aspects of,their vocational -
training from Some Help-Helpful to Helpful-Very Helpful. The ratings

' for "Technical Knowlédge and Understanding," “Getting Along withePeéple” -

and "Knéwing How to Get :Ahead -in a Job in This Industry" were rated lower
in 1977 than in 1976.7

The. ratings by Public Service graduates ranged from Some Help to-
_Belpful-Very Helpful. "Getting Along with People" was rated higher s

€

rating values for 1975 and 1976. - _ . . - .

«The Technology gra’duates ratings ranged from Some Help-Helpful to Lo

" Helpful-Very Helpful. Ratings fof "Technical Knowledge and’ Understanding,

"Getting Along with-People” and "Locating Additional Information Needed g
on the Job" were higher iff value in 1977 than in 1976. : : "

"Self-Understanding'," "Locating Additional Inf&*i'mation Needed: on tﬁe Job "

"Understanding Employer-Employee Relations" and "Communicatidn Skiils"
were rated the same across all program areas. i
|° % < . . %

Present Activities of Occupational Graduates S o o
R 7 - = ~ v s W

0f the 315 graduates responding to a question on present educational -

status, 226 or 72%7 were not entolled in school 53 graduates or 19% °

were part-time students and 36 graduates or "11% were full-time students.

The proportion of oécipational graduates attending was approximately

the same last year, Table 5 suimarizes the present educational status m ;
of occupational graduates b,y program area. _.j ‘."3;_‘_ )
Thirty=two percent of the Business graduates, 172 of the Health Science - )
graduates, 40Z of the Public Service graduates ‘and 34% of the Technologym
" graduates were continuing their education after graduation from MVCC. ST,
. ) . ! . Z ! / - ¢ . . . .’ ! *
. - , ~ v, . - .
e - v ) 1
~ 14 z. ¢ A
2 3 . > A
- R . >
o A~ « I 5




[ M . . - .
) ¢ T )-.
» _)Y - '
: ~ FIGLRE 3 ]
EVALUATI(N OF MVCC OCCUPATIONAL CUJRSES
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. | Table 4

Eyaiuation of .Occupational _Courées by Program Area

~
L]

. .
)

- '. - Health ',/.',.4 Public o ‘
: . Buginess Science . Sexrvice Technology
Job Aspect "L g 1976 1977 1976 1977 1976. 1977 1976 1977

4 H
Technical Khowledge and : . ’
Understgnding ; ‘ VE  H-VH

s

-

Job Skills = H-VE H-VH
Getting Along with People - H~-VH,£ H
Self—Understandipg

Locating Additional
Information Needed on
the Job

I v
*

Ui:dersdtan: ing Employer—._,
Employee ‘Relations ’

Knowing how to Get Ahead , : o
in a Job in This Industry - SH-H SH-H
Communication Skills. HH,
Knowledge about Cére.'er : ] *

Opportunities in Your Field i SE-H SH-H

| Job Advancement or Promotion ‘ - SH-E.[

Salary Increase in Job ~

VH = Very Helpful
" 4 H = Helpful
", "SH = Some Help'
| . Help
-
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, Tew , > Table 5 s .
Present Educational Status of Occupational Graduates by Program Area
. “ PR ) L. ' .

[N

f

) S Health | Public

. T s Business Science Service "Technology Total
4 Educational ;Status" y N Z N A N Z 4 N | N Z
 Full-Time Student ™ | 3 sz | 8 6z |21 237 | 4 - 12| 36 11
Park-Time Student! ~“1 18 27 | 13 11 |15 17 7 22 | 53 17 .
Notv rolled in 1 . . " .
- Schood, - 45 - 68 | 105 83- | 55 60% |21 66 |226 72
TQTAL ;,,'i;:w 66 1007 | 126100z | 91 100z | 32  i00% |315 100%
- . .v)w"L R
A . N ' C«
. : Fewer Tec 1ogica1 graduates were continuing their education in 1977 N

than in\}9 S' Bublic Service and Business graduates had approximately
the samet ortion of students continuing their.education in 1977 and
. 1976. Heai'% Science graduates had a larger proportion of their class

continulng ‘thelr education in 1977 than in 1976. ‘ ¢

, The present

! Seventy-eight p
or 38 graduates %}

but looking for em
seeking employmedﬁ'

Table 6 summarizes

cent of the 314 graduatés are employed full-time, 12%
employed part-time, 4% or 13 graduates are unemployed
oyment and 6% or 20 graduates are unemployed and not.

%gThese percentages are similar to last years'.. "

fﬁe present employment status of occupational graduates

. by program area. *2ﬂ , . o “ “ ﬁ@
, X , '
‘ o i Tables T L
Present Emplozment Status of 0ccupational Graduates by Program Area
N AR ' :
rd t ] L { 2 -
- .- . © | Heath Public : -
o usiness }% Science Service | Technology Total
Employment Sfdtus .[ N %2 -| N’ Z | N % N Z N 7
Working Full-Time | 48 74% | 103 81% | .63 71%Z 29  ‘88%7 | 243 78%
Working Part-Time ['10 15 [.0 "8 | 17 19 | 1 3 {“38 12
Unemployed, Seeking ) ‘ }*; . ) N .
Work - 5 8 2 2 5 6, |1 3 13 4
o Uneﬂfployed‘, Not * ' o . .
* ' Seeking Work 2 "3 [.12 29 b 4 2 6 20 6
TOTAL e 65 100% | 127 100% -89 100% | 33 100% | 314 100%-




'Eighty-nine percent or 58 Business graduates;
graduates, 90% or '§0 Public Service}ggaduates and 917 or 30 Technological
graduates are employed. . e
Table 7 iﬁlustrates the placement patterns 33 1976 and l977 occupational
graduates. ‘The information reflects only fhose occupational graduates
whe responded to a,questionnaire mailed by the college or those graduates
who responded to aftelephone survey. , 'The' number of degrees granted and

" the number of graduates-employed id éhe field or a related field for *
which they were trained are repoited for each occupational program.
Fifty-nine occypational graduate§ provided reasons for working in an’
area other than that for which they’ were trained at MVCC. Table.8 °
summarizes this data.. . : . B

'
.

‘l‘able 8
Reasons for Not Working In Field of Study or Related Field

- *
. . <

v

, ‘ > + " ,| Health | Public
Reason' . Business oSciencé Service | Technology

Y
-

t

Could not find a job in’
field of preparation

Better job .opportunities_ '
) finranother field

Preferred to work in
another field ' !

" Qualified for'new job by
continuing my education

“

Did not feel I learned
- enough in my major field

Not willlng to work out -
of MVEC district h

Other °,

>

TOTAL

Present Job Information
, . (::/, » ;:_/ . . . ‘
Job Location | ;; S » Lo :
Each graduate' was qsked to- identify the/EEOgraphic location and type
of firm where he/she was employed. As. shown in Table 9, one of every-
., two graduates. were employed‘GEthin Di?trict '524..

/ .o o //.

/1
- ',18
. ° . . . L e
*y 7 - . .
Lo N . R




Table 7
} 1976, 1977 Placement Patterns for Occupational Graduaté%

/

1976 ) _ 1977

Not ’ . B Bot
Available| Placed in Job Available| Placed in Job
for Direculy/Related Status for Directly/Related

Occupational Program Placement to Training Unknown {Placement to Training

108 0

—
o
w

- 3
44
L4

Accpuns}ﬁg & Computing

-~
-
[
~
&
[v=3
[
~N

o

1
3
3.

-

-

Data Processing=-C
Data Processing'~

Design Drafting Tech«

2

Electronics Technology

-

Exceptional Education
Fashion Merchandising
Finance & Credit

[ ¢ B V. R S Y S Y.

i
© O +H O +H -0 W -
[ i T RV R = R ¥
© O. W H DO &~ O

.

O H VN ON O WO U

Fire Sciemce--C

Fire Science’:

) . Ceneral Office,
Services--C

General 0ffite Services

Industrial Engineering
Technology--g ’

# Industrial Engineering
Technology

Industrial Supervision

¢ Law Enforcement

. Leisuzre Service Careers
Marketing Mid-M;hagement
Hecﬁanical Drafting
Medical E;botatory fech:
Medical Record Tech. *
§ondeatructive Eval.
Opetgtzng Room TecﬁTN\
Power Machine Tech.==C

* * Power Machine Tech.

Radiologic Technology
Respiratory Iher;py-c
Respiratory Therapy \
Secretarial Science

Security & Loss
Prevention

Social Worker Associate
., Teacher/Library Assist,

Therapeutic Recreation

Tfansportation

ERIC

¢ TR
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SN Wa. . Tebled L )
) ' Geogr&phic Location of Graduates' Employers
2 C o ] "., :s\c’ ) . * - ,

t g
. MK . . =~ . . -

CE T Health' | Public | . L
» , Location |, f, N -Business | Science.| Service | Technolpgy | Total -~

+

. , o J v
.
. fa) . . -
PR P ’ F ® .
FN ¢
|

. MVCC District - ot 5 36 © 30 5 ‘91 o

City of Chicago 6 - 7 9 6 36 PR

“ . . . ¢ . ‘ . *
e i book'bounty°not including N N t .
| Chicago'or MVCC district ke

J

o Elsewhere

TOTAL 48 .23 172

The geographic location for more than nine of every ten occupational R
graduates, was Cook County. The employment of graduates outside of
Cook County was similar to previous studies.q

\ AN * g
Business and Technological ‘graduates tend to bedenployed in Cbok *
County not including Chicago or the MVCC distticty,  Health Science
and Public Service graduates tend to be employed in tﬁe MvCC district.

*  Type of Industry ' ' o ' ‘ ‘**ﬁ K )
Service industries, including health, legal and recreatid&&l - continue -
to-employ the largest proportion of MVCC career, graduates (Edgure &Y. \
This finding is consistent with findings of previous studieSuand

reflects the distribution of graduates' career fields. :

There was an increase’in the percentage of- occupational graduates e
employed from 1976 to 1977 in construction, manufacfuring, transpor- KQ%%:\»
tation, commmifations and public utilities, and services. The in- TRl
creases ranged from two percent in manufacturing and, transportation, - e,
- 'communicatiqns and public'utilities tofour percent in'services. ;
e There was a decrease of nine percent for MVCC graduates employed in :
* ° government jobs, a decrease of one percent in the finance'and credit )
field and no change :in the wholesale and retaill trade field, p
Salary . s .’ :
v. - .
Entry level salary ranges and mediaqs are reported by program areas .
.and for all programs in Figure 5. ' The median salary range $9,601- oo
. * §11,520 -for all graduates was up 14% over last year. .Public Sérvice *

graduates had the loWest median salary. T

. e [N Y . 4
.
. LI M tor ‘ - . .
- . . ; . .
. 1 .
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. TYPES OF FIRMS EMPLOYING OCGUPATIONAL GRADUATES . * DT
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b4

— WHOLESALE AND RETAIL TRADE 9% °

N

- —— TRANSPORTATI®N, COMMINICATIONS AND PUBLIC UTILITIES 7%
\p— — CONSTRUCTION 3% e .
. — FINANCE, INSURANCE AND REAL ESTATE 3% C .

S & ., ! ' '\

o d
‘

- \ A N _’* ,,I . \ﬁ' v oL
. s, .
. SERVICES 46% ¢
- .‘/ , . e A
. a . i. L)
& s Y ) ~ T -
‘s ¢ . ".‘\“7 ; - \ ', -
k,;‘;““ v A 3
; A% 4 T .
. F [ + -
. MANUFACTIRING 15% - .
o N=i79 .
. . v ' ) .
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. FIGRE 5° ° . - w0
MEDIAN ANNUAL SALARY AND SALARY RANGES BY PROGRAM AREA FOR NEWLY EMPLOYED GRADUATES IN FULL TIME JOBS
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$5,761-$7, 680 ‘to more _than $17,280. :The salary:ranges for \graduates

Salaries of graduates continuing previous full-time jobs ged from . .
continping‘full-tine enployment\are. \ - /T %

Y

) = ‘ t“ L. i N . - '. “‘ ‘ : - f v < \ a
) . ) i -‘i -o" - .y i ¢ . ¢ .5 o
_ Program _ - S Lew .| High =~ |7 = I;iedia.’n\ o b= W
L R A ‘- ~ : « 7 6 S\ K i
Business - §%§ . $5, 761-$V 680 - More.than 33? 280 $13,441—$15§€60 16
" ? e X ) ) &
Health Sciente ™ $9,601-§11,520 §11,521-813, azm $9,601-$11 szb 4
Public Service . | $3,841-85,760 More than $1‘7 280 $15, 361-$17 zsd 17
Technology $7,681~$9,600 | Moré than $17 280 $15 361-517,280. A

. - IS LA

. In order to better assess starting salaries of newly employed occupa— ‘
tional graduates, a breakdown:hy individual program was necessary. x\
Table 10 summarizegs the data for,stafting career’ salaries for occupa- \
tional graduates. “The information in’ Table.10 reflects -only those \

1977 occupational graduates who responded to a questionnaire malled -\

Some respondents did not provide salary»information, the-iiedian - §
salary reported indicates beginming or’entry-level wages.

b&_the college or those graduates who responded to a telephgne'surVEy. \\ e

Lenéth of Time Employed 6? . A e ) -

Eight percent of the occupational graduates have never worked prior

to graduating from MVCC. Thirty-three percent of the. graduates worked’

at a job related to their career programs for more thad\a year. Eight

percent of.the graduates had worked at a job related to|their career
» progrdm.for less than a year before enrolled at MvcC. ’ . - -
l, .
Fifty-six percent of the. Business graduates were worﬁing in fields N
related to their MVCC studies before. enrolling at Mvcc. Thirty—three
pe:cent of the Technofogy g;aduates were working on career related
jobs before entering MVCC.  Forty-one percent. of the Public Service
graduates weré working in career related fiélds before ergolling at
MVCC. The Health Science .graduates had 18% of their graduates e
employed in career related fields before enroiling at MVCC., L

N .

Twenty-five percent of the Health*Sciegce graduates, 137 of the - L -
Business graduates, 12% of the Public“Service graduates “and 117 7 ety
of the-Technology graduates have neVer work%g prior to en:olling R ’
at MVCC. -y . PN *

- " How Jobs Were Located . ) - o N )
- - ""‘ [ - ° . °

A majority of students reported getting jobs without assistance®

from the college @ Almpst three of evéry' ten students obtained

"jobs through various MVCC sources. o o - .o

13

-F
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Table 10- -
Entry Level Sala;ies for 1977.0ccupational Gradyates

Occupational Ptogrém

Respondents Wo

rking in
Training

Job Related «o
No. of
Respondents

Percent
Reporting
Salary

B'r Y
. ’

Median Starting Salary

Monthly

Hourly

°'Accounting & Cémputing

Ao provideay enic:
= 5

Asgociate Degree Nursing
Business Mid-Management
Child Care

Batq Ptocgssing—-Certifieate

.Data Processing ¢ °

Design Drafting Technology
Electronics Pechnology

Exceptional Education

Fashion Merchandising

Finaﬁce.& Credit-

Fire .Science-=Certificate

%ite Sciende .

General Office Servipe—-CerEifica;e
General Office Service .
Industrial Eng. Tech.-—Certificate
Ipdustrial Eng. Tech.

faduétrial Supervision

Law Enforcement ’

Leisure, Service Careers

Marketing Mid-Management
‘Hechanical Drafting .

Medical Labo;ggo;y‘TéEhnology
Medical R&Zord Technology
Nondestructive Evaéuation
Operating . Room Technology

Power Machine Technology--Certificate

Power Macﬁine'Techqology
Radiologih‘Technology
Respitatér;iTherapy--Certificate s
Réspirato;y Therapy

Secretartal Science

Secuti;y & Loss Prevention,

Social Worker Asséciate

Teacher/Library Assistance

Therapeugic Recregtion

Transportation

6
51

17
16

0
16
- 7'

6

v -

$ 961-1,120
1,440+
321-480

-

¥,121-1,280
801-960
961-1,120

~
641-800

801-960
961-1,120
1,440+,
961-1,120
1,281-1,440
801-960-
641-800
801-960
641-800
801-960
641-800

481-640
. 481-640
&

~ r =

1,121-1,280

$6.01-M00
9.00+
2.01-3.00

7.01-?.00

5.01-6.00
'6.01-7.00

>

4 Q1L-5.00,
5.017§.od

- 3

6.01-7.00
. 9.00+

6.01-7,00

8.01-9.00

-

5.01-6.00
4.01-5.00

5.01-6.00 .

. 4.,01-5.00

5.01%6.00

. -~

4,01-5.00

3.01-4.00
3,01-4.00

S -

7.01-8.Q0

5

)

-
3




CPaduates' placement services were:

R : v Health | Public - .
" Method } ] e Business | Science | Service | Technology [[Total Percent

" MVCC Placement Office 0 .. ‘0

MVCC Program Coordina- L.
tor or College Faculty ) -8

_ Mvcc Job Fair

Continued in MVCC i
Internship Position: } .25

2 5 2%

27 10
7 '8 3
v .

37 |, 14

Employment Agency ] S 3 1

«

Full- or Part-Time Job 20 . 3 . -2 11 | s8

. “Found Job by:Myself ' | 19 - 54 2 13
. R

Other 3 . 8 .0 - 12

s - N N

TOTAL © Jtess | 105 74 31, 265

3
9
0
8
0
~ Continued Previous ° ~
At
9
1

~ . T
. - . “

The distribution of ways graduates fouﬁd~oui about their current job
was similar:to last years data.™. .

-
~ o 4

Various MVCC sourcés were responsible for placing 18% of the Business ,
graduates, 38% of the Health Science graduates, 27% of the Public
Service graduates and 23% pof the Technology graduates. R
Analysis -of 0cc4pationa1 Graduateanranscripts ,

N L)
Classes in which occupational graduates were enrolled were analyzed to
determine whether or not the students had any particularly troublesome
courses. Courses where at least 10 occupational graduates did not earn
credit is presented in Table 11,

3 \ " -
! L . Table 11 o - .
.Classes in Which at Least 10 Occupational Qraduates Did Not Earn Credit

Course ~Title e S . . No. Not Edrning Credit
' MTH 114 | Intermedfate Algebra - 1 . 29

HUM 101 | Introduction to Humanities I ‘ 24

MTH 110 Fundamentals o§ Mathematics : ' 22

BUS, 142 | Introduction “Accounting : - . 21° .
PSY 101 |- Introduction ts. Péychology . ‘ 20 -
COM ldl' Composition I . . 19.
PSC 101 Political Science. - L ' 19

COM 102 | Composition II ’ ) 14

HUM 130 Introduction to Philosophy - ; 10
MIH 115 Measurement and Calculation . \ .10
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By discipline, the number of occupational graduates who were not success-

ful in a course were. . - a -

s —_ . , L3 -

ART 312 DFT, 3 - FIS 2 HUS "7 '~ PER 43 - SPA 4

BIO 15 DPR 18 GEO 7 LIT 7 - PHY 2 , S8sC__10
. BUS 90 ECO 12 =~ GER -2 MTH 105 POs. 15 ., TCH 7

ccA 1 EEP 2 HIS 13 . Mus 1 PSC 20 THR 2

CHM 13 . EET" 5 HSC 17 NAT 4 PSY 36 TRA 6

COM 55 FRE 2 HUM 43 NUR 1 soC 11 .

N [4

Results of the tranécript analysis show that the initial enrollment period
dates back to 1969 for some individuals but generaily the initial entoll-
ment period was current; i.e., 1975: .
. 1. .

. Initial Enrollment Year. Number . ° Percent.
. , C. ) L~
1969 ., 6 - 2%
< - 1970 . = 9. . 2 e
- 1971 . 12 . .8
’ 1972 - 21 6 .

\ 1973 LT 49 14.
, 4 1974 , » 117 . 33
‘ L.o1975 134 .38
1976 L _8 2

S AN TOTAL  * 356 .+ 100% o
s -

[
The pattern of student 1oad—indiqates _that 78% of tﬁe students enrolled \
both full—\nd part-time during their tenure at MVCC, while five percent
were enrolled only full-time and 17% were enrolled only on a part-timde .
basis. More often than not, the enrollment periods were cnn%nuous.

On t:he average, occupational graduates attempted five more credit hours
than they earned. | - ) ,

Scheduling Problems/Additional Courses ., * '

" Scheduling ° ' S . - T

«
- ~

Students were asked to indichte any scheduling problems or courseg they

would Iike MVCC to\offer.' The following are unedited comments regarding

these topics: ., . -
r

- Don't have four hour gaps between courses. - o

< » .
™t ’ . »

* More night cZassesl.’ : 2

‘s

e feeZ that people with a fuZZ course load (16‘-17 hzvs.) shouZd regﬂ.ster

* first to.get aZZ of thew classes. -

-

s

There haa to be a better way of regwtemng and scheduZ'mg cZaases at

MVCCn ’ N 3 - ) e
* 'There 18 a need, for a.better mix of classes ¥rom whwh to choose in 4
the evenmg saheduZe. _ . ¢ )

~

A2




Scheduling (Continued) - Al
* Secretayial ‘Pz’oceduz'ese-}?ecords Management 8houlld have - been offered
more than one class every other semester. It was hard %o find room
for the class at only one time and less students in the classes would
. mean a move personal learming experience, more questions.yould be asked

d more understandmg resultmg /
, . Xép guazlable in schedulzng. -
v Hore mght clasées. < o ) .

*

¢ Many studqtts/m Respiratory Therapy are and must work to suppért <
(workzgg) themselves' and pay tuition. More consideration should be T
put forth so that work and school schedules ean coznmde. .8 .
Transportatwn,ébllmg schedule taugh‘[: by a q‘ualszd person fpom
that fwld (wasn't available for &

Co f e

Com:ses -5 . . . ’

¥

" More Busmess courses--productwn ag pradu;twn pZanmng related
courses. s e % ;
- . '\
e “Major cormzwzity organ'ization andorecreation ‘planning. .

. E’stablwhmg puwa educatwn programs by fwe depar'ment personnel :
e usmg A-V equzpment, caméras, ete.). '

P i 4
v

* Seminar or workshop in E’nmramn/ L Science. Seminar in Fire
Prevention Technology. . ’

- ’

* Wish they offered more in Philosophy. . ' " r

. Courses nec‘essa/z:y to become Registered Record Administpator.

* More language courses, Italian, German.” = - :

~

- A courde in display, not only Zearnmg about it, Dut aez‘:uaZZy domg o
* displays in a sort of, lab setting.

. 1,‘ ] L
: More woodworking, more environmental courses.

< <
Carpentry course, workshop. |

°

* Scheduling was excellent. 5eparate anatomy and physiology courses.
Combined course is not totally trwzsferrable and Zeaves a lot out.

e Addztwngl Health Science course, Physwa‘l Therapy (or program)

* I would like to s%e ithe’ Radeogw Technology program ezpanded to
inelade nuctear medicine and other advanced posztwng. .

o .

Phazmaco Zogy caurse»

~




't Courses (Continued)

Cmmnalzstws s traffw eontrol

\

e M“cnn eampus unth Lowmk--transportatwn, cooking bourses/ehef
""PB_Z ‘.\w. ~ ‘ - -\ R ‘ .

‘ - 9

KN Paras‘v,;ology. - ’ o i ,
. Myce should offer L'Lbrary Services courses. Thornton has the. coursep '
. but does. not have the Library semznars., I took mine aZong with the
Teacher Aid seminurs. It was 'mfomatwe but I had to adaust them to.
my owme problems. . . >

7

-

" Advanced‘ALz_atOmy . e . < R

. ¢ = N = .
Sy peczalty areas in the f;nal yeaz- even piﬂesented as week seminars.

. . ] . a
Geology Lo '
v \ -
. Pre-Vefemnamm. - ‘g

L N

g" ¢ Shoulda have cawpses oﬁ Zabor umons in buemess f'wlds

» “r

Pu'bldmg cbns*truetwn. B 1, *\.
" "fltngmz;g on Industmal Pnematze Instrwnents

More Sparnsh eourses.

.
[} LI

e Mxybe‘claeses or, coursé programs in Fuclear Medicine and R&wtwn
z‘czpy post, R 7, tmmmg wouZd be benefwzal to many in -the

.. eonmqnty ‘ _ .

- ‘Wider selectio‘rz of management and h’iszbqg‘zi: courses:

v

— . -
. qu courses. . -
. S Orthopedw tec[mwzan.
4 X, Additgonal Comments , @

\,B o ’ 2

The following selection-of unedi.ted commehts were made by 1977 occupa~,

tional graduates..:The statements demonstrate the range of coiilents
and are representative of the comments made.

L

—

» 4 ’ ¢

‘s
Bus iness Graduates

I advm'tced in my aob because of courses at MVCC.
:'Ifbked —_— '? ' -

. .
2 ~

Y . Most emplayers vant. a 4 yéar. degzl'e;e in\dat;z -pz;oeessing‘ programming
2 .. 8o-'my MVCC. degree dzd not help. ‘s S AR
rw‘ 4

2'2
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. T i} e .
e Business Graduates (Continued) :- - R 4 > ,
* ‘Should be a 4 year 8chooZ ¢ - o
S . y o : : .
- - One of the most outstcmdmg atmbutes of MVCC is its counseltng ‘ A
: : service. Keep it up! S ’ .

[

,Health Science Graduates

* Our nursing program is ezceZZent because the teachers ‘éhow 8tudem':s N2
-a lot a nurse should be professienally! ' :

- "+ Sthece I am the onZy MVCC graduate employed at St. Mary's here.in

. . Duluth, I have much opportunity to compare the training I had at

« *© MVCC with other kinds of programs. I can honestiy- ‘8ay MVCC irained

. . me very well for my job and has 'made me confident in my performance.
I think MVCC has a good nuzsing program, keep it up!

. Respwatory cou.rses and trcnmng vez’y, very good R R
o % good except clinieal part; left a lot to be desired and )
. . be improved (this was at timé I attended MVCC). é
. o) ' .
- There wvas a lot .of canfuewn\espaczally registration for my Zast .
o ‘&;‘ 8emester. HWe received a registration card with a time and signed
- our* names on a_paper under the assigned time. The paper got "Zost"
and everyone suddenly had an earZy registration time.

)

> %. Orientationt program--fwst meeting presented anZy "seare tactws *
o ‘ B Scheduling of classes--classes ar¢ gcheduled: at instructors com-
R venience. Faculty-staff-student miz--tou Igy subject! Dissemination
Rt (lecture)--excellent but usually too longl Open Laboratory--not .

' - enough space or equipment. Laboratory——not emough space or e§uipment.

Individual Performance, Spontaneous Wmtzmmd Simulation--not enough
emphasia- pZaced gn"thése categories. MWCC ie the best school I've

ever been in, (and I tz'ansferred from St. Xavier's) but I was struck )
by the meager aZZawances given to your instrue¢tops for Respzmtory
Therapy More funds i8 obkusZy the answer!

LN

+ Could have taught somé IV 8kzZZs, blood draz.ning, ete., at MVCC.

« Good progrdm'in nursing.

O
X

Public Service Graduates v ¢ ' £ 4
. & Sk
- Faculty and counselors failed to exzplain the certam requirements
SN : needed to get hired as a police officer. I am unable to put in
applications to many departments -because of my height and eyes -+
- overall thought I was not hindered by i‘hw, I 8till am gZad T cqm-
", pleted the course.. .

o &

Poee Regaz'dmg MVCC Vocational Tz'cnmng--I feeZ I wouZd ‘have been or, mZZ
_ be well prepared, ‘Lf I should go mto the field I tramed for which
P was C'hde TCare. )




: aPublic Service Graduates (Continued) T
. -t %Y
E:ccelléizt @chool, 2 year program was good w Law E'nforcement.

. Psychology course,u}as excellent, Thaught the mstmctor was tops. -
The courses in Law Enforcement were gbdd. Matemals covered were -
good. ,Took the courses to up-date my knowledge since I was already
on a polwe force prekus to coming to» mvee.

\

Can't find any job in social work for a 2 year gmduaﬁe.

o

MVCC was the .best s-tep in my life, it- prepared me for a 4 year school
more so than those who go fz'om high school straight into a 4 yearzcol-
Zege. MVCC, as T rememb,er it, was ‘a different type of junio¥ college:
It was warm and friendly, the students and faculty were all friendly
to each other and m,ZZzng to help each other. The campus, I know has
been improved, and'l imagine more:classes added. The curriculumwas
ezcellent and the tdachers quite qualified in their field.. "I have

. many fond memories of the school and e:cpemences from classes. It's
too bad junior colleges aren't a prerequzrement for those transferring
to a 4 year college or wiiversity. I'm sure it would help the students.

Technology Graduates - ‘ . - .
. Do mthout Intemsth and Semnar in Tz'wt%portatzan course.
Good schpol. . -~ . . L -

* At MVCC there seems to be a lot of peopZe pushmg work onto
else and the gtudent ig in the middle."

XI. Summary of Results

r

A. Evaluation of MVCC Aspects'

- 1 4

-

1. Business graduates rated 'Veteran Services" Good-Excellent. Career-

Exploration” was rated Fair.

2. Health Scieqce graduates rated "Educational Planning,” "Personal '
¢ Counseling," "Orientation Program," '"Financial-Aid Services," .
"Variety of Course Offerings,"."Couxse Content," "Faculty Quality,".
. "Faculty-Staff Availability," "Learning Laboratory," Library
Services," "Study Skills Center," "Counselor Availability," "Ocecupa-
tional Information in the Crossroads,' ' Instruction in Occupational
Courses," "Instruction in Non-Occupatignal Courses," "Internship or
Clinical Experience," "Internship Seminar" ang "Faculty-Staff-
* Student Mix" as Good. "Clubs and Organizations and ""College Food .
Services" were rated Fair. (
Public Service graduates rated "Veteran Serviées" Good=-Excellent.
"College Food Service" was rated Fair.

Technology graduates rated "Library. Services," "Study Skills .
Center" .and "Veteran Services" Good-Excellent. "College Food
Service was’ rated Poor—?air. '

g




All occupational graduates rated "Variety of Course Offerings,"
"Course Content," "Faculty Quality," "Faculty-Staff Availability,"

. "Learning Laboratory," "Iastrtrction in Occupational Courses.,"

. "Instruction in Non-Occtipational Courses" and "Internship Seminar"
as Good. "Special Cultufal Events," "Career C _rences," "Book— '

all. occupational graduates.

'Evaluation of Instructional Methods
- Business graduates rated-all instrubtional modes as Effective.

Health Science graduates rated "Laboratory Teaching" and "Opeu
Laboratoty" Effeetive-Highly Effective. _-

, Pyblic Service graduates rated ''Seminar/Discussion Group" .
Effective~Highly Effective. ¢ N .

.
*

Technology graduates rated "Problem Solving," "Open Laboratory,
"Laboratory Teaching," "Workshop or:Studio Experience" and .
"'Self-Paced" instructional modes as Effective-Highly Effecrive.'

All occupational graduates rated "Sélf-Paced, Individualized
Instruction;" "Team Teaching," Independent Study," "Conference
Approach,” "Simulation," "Individual Performance," "Audio-Tutorial"
Effective . t

- ~

L]

C. Evaluation of MVCC.OccupationaI Courses
o , . . v - . . ll-' -

« ‘L. Business graduateg rated all job aspects except "Knowledge
About. Career. Opportunities in Your Field," "Job Advancement or
Promotion" and:"Salary Increase in Job" as Helpful. .

L

»

Health Science graduates rated "Technical Knowledge and Under-
standing" and "Job Skills" as Helpful~Very Helpful. "Knowing:
How to Get Ahead in a Job in This Industry and "Salary Increase
in Job" vere rated Some Help-Helpful.
-Public Service graduates rated "Techgﬁial Knowledge and Under- .
' standing" and "Getting Along with Peoplé" as Helpful-Very Helpful.
"Salary Increase in Job" was rated. Some ‘Help. (
Technology graduafes rated “Technical Knowledge and Understanding” .
Helpful-Very Helpful : "Salary Increase in Job" was rated Some )
H.elp-He 1p ful

-
o

- "Self Understanding," "Locating Additional Information Needed on .
the Job," "Understanding Employer-Employee Relations" and i
"Communication Skills" were rated’ Helpful by all occupational
graduates. . : .

4
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D. Present Activities of Occupational Graduates’

)

d. Almost three of every ten occupational graduatesg are attending

‘college.
) -
. 2. More than three of every four ocqupational graduates are "
N J employed full-time. s .

3. Af&ost ght of every ten occupational graduates are employed
in a job related to*their MVCC training.

¥
' Y

E. Présent Job Information .
N ’ ' N ‘l .
1." Of every_ten graduates, more than five are employed within the
. MVCC district and more than two were employed in Chicago. '

2. More than half of the Health Science and Public Serviée graduates
are employed within the MVCC district.l;

PRes <

-
.-
’}

3. Service industries, including health, legal and recreati%pal
, employ 46% of the 1976-77 ‘occupational graduates.

4. A median salary range of $9,601-$11,520 was reported for all
graduates.' Public Service graduates had the lowest median
* Salary. T N :
. 3 . /
5. Almost one of every four occupational graduates continued a, °
previous full- or part-time job.

. 6. Almost three of every ten occupational graduates were placed
« in jobs through various MVCC sources. The largest percentagd
of octupational graduates placed in. jobs by various MVCC sources
occurred for the Health Sciences area. .

.
L4

E. Transcript Analysis

.
¢

1. At least 10 occupational graduates did not earn credit in 10, °
courses. ’ .

. 2. Math courses enrolled 105 occupational graduates who did not
earn credit, followed by 90 students in business courses, 55
students in communications courses and 43 students in humanities
and physical education and recreation courses.

3. Initial &nrollment periods for occupational graduates was two
or three years hefore their 1977fgraduation dates

te
r

b Almost eight of every ten students enrolled both’ full- andd
part-time during their tenure at MVCC.;>

& P O . ) .
* at MVCC were contdnuous.
) ' ) . . R

" s 5. More often tham not, entrollment period

~

7]

ct
*

; i . o
5. ‘ ‘ ‘ g .
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/MORAINE, VALLEY COMMUNITY/COLLEGE ~ .
v/ [ Office of Research & Evfluation . . ¢
* , - /f + -Qccupational Graduafe Study
- ~ 1977 . - L ’ '
_ ‘ . - ~Q b
EVALUATION OF MVCC e ! . ’ B. EVALUATION OF INSTRUCTIONAL METHODS
Y. —_ ¥
Listed below'are a number of aspects of your MVCC  Listed below are methods of instruction used at
educational experience., Evaluate each aspect by ‘MVCC. By circling the appropriate letter, eval-°
circling the appropriate lecter before the item uate each instructional method according to your
number. Use this key: & ! learning experiences. Use thi's key:
g a = Excellent ' ) a = Highly Effective *
b = Good b, = Effective
: - §31: : . ¢ = Ineffective
e = Not Applicable \ d = Highly Ineffective

e = Not Used
a b ¢ d e 1, Educational planning by cross- . ¥ . \
. ¢ roads staff a b c¢c*d e 35 Self-paced, Individualized .

a b ¢ d e 2. Personal counseling by c’b"un.sel- Instruction

ors’ . -~ +a b ¢ d e 3. Team teaching
b e.d e 3. Career exploration by counselors“"‘a.a a b ¢ d e 37. Dissemination (Lecture)
3 N
. b d b.  Clubs and organizations P “«a b ¢ d e 38. Seminar or discussion groups
a c d 5, Program Board/Recreational T :
activities a™h.c d e 39. Independent study }
a b ¢ d e ‘6, Special cultural events . a b c d’e 40. Ptoblem solving .
a b g d e 7. Orientation program o, a b c d e 61, Open laboratory ! 7
a b c d e 8. Financial Aid services . a b c d e 42, Conference approach
O d . . .
a c e 9. Job Placement services a b c d e 43. Laboratory
a b ¢ ¢ e 10. Career conferences . ~
a b c d e 1l. k:(egisr.ration process o a b ¢ d e 44, Workshop or studio experience
a b ¢ d e 12. Scheduiing of classes ‘w..b ‘¢ d e 45. Self-paced
-~ a b ¢ d e 13. Variety of course offerings a b ¢ d e 46. Audio-tutorial
a’b c d e 14 Course content — Y, ) a b ¢ d e 47, Individuil performance *
a b e d e 15, ﬁaculty quality .
a b ¢ ¢ e 16. ‘Faculty-staff availability f a b c.d e 48. Spodtaneous writing o
M a b ¢ d e 17.'. Bookstore services\ a b ¢ d e 49. Simulation
. - 1 .
b ¢ d 18.' College food services . t
a € o8 Services C. MY PRESENT'ACTIVITIES
a b ¢ d e 19. Learning Laboratoxy . " L.
a b ¢ d e 20. Library services 50. Present Educational Sr.atus ¢
b 3a.b e de gl’\, Study, Skills Center N R < .a {-'ull-r.imevstudenr. Lo .
- a b ¢ d e 22. Open classroom concept bx-“ Part-time student '
: a b c de 233. "Subdivision” concept c.. Not enrolled in school w
' a b ¢ d e 24 Business/Accounting Office 51. Present Employment Status
¥ ‘ services .
. "*a. Working full-time (35 hours or more a
! a b ¢ d e 25. Prewentive Health Informdtion week)
Seminars b. 'Working part~time (less than 35 hours)
b ¢ d e 26. Safety and Security services ¢. Unemployed but actively seekd.&gg a job
- d. U loyed t acti e b
“a b c d e %7. Counselor avdailability . nemployed, got ac vely seeking a jo
§a b ¢ d e 28. Occupational {nformation in . 52. If your presefit job is not related to 'your
T, the crossroads . MVCC curriculum, please check the primary
3, b d A v % s ' : reason that applies.
“}‘a ¢ € : Veterail services ‘a. Could not find a job in field of prepa~
'a; b ¢ d e 30. Insr.rucr.ion in occupational tation
> P o . ! ' courses _ /" b. Better job opportunities in another field
' . . .
é; b ¢ d e 31. Instruction in non~occupational c. Preferred to work in another field
. B courses d. Qualified for new job by continuing my
{i : e . education ,
a;_‘i b ¢ d e 32. Internship or clinical experience e.” Did not feel I learned enough in my
a, b c d e 33 Internship seminar . major field
o . ot willing t
aib e d e % Faculty-staff-student mix é.:, dor Willing to work out of MVCC district
e I A : (Over, please) ) - .
" e e e s e e e ¢ . T
- °<. . Kl -
. \) % - o . EY é ,e . - .

“ 1 1 ‘~ E ) - . ) i
. % 'y " .
s - . ' .

Y, . - N ‘ 1 N
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. COMPLETE THIS PAGE IF YOU ARE EMPLOYED FULL- OR PART-TIME
- *
D. PRESE\T JOB: INFORMATION 61, Lircle che leccet of the QNE sollrce most
. Please indicate the following information about _helpful in fin?ins your {itsc job ,upon
your present position. ) . . " leaving Mvee. © ., .
* 53,7 Firm or Employer a. College Placemenc gffice .
g b. Program cootdinacot or college faculty
54.  Employer Address
. \ Employ € . c. MVCC Job Fair
- d. Public employment agency e
55. Superwisor's Name ° . . e. Private employment agency 3
- . : f. Found job completely cn my own
56. Exact title of your position ) ¢ g. None: contifiued a job held prior to
. - . s ‘ , v internship
f . g € ra h. WNone: continued in a position at
57. Length of 'time employed in present position ) , internship site °
‘ _ 1. ‘'Other (Please indicate):
. 58. _ Type, of business (circle the category which L .
best describes the business's major activity). 4
: a. Agriculture - ' E. MVCC VOCATIONAL TRAINING

ERIC-

PAruntext providea by enic [

.

b. Construction

¢. Manufacturing

d. Transportation, Communications and
Public Utilities

‘ . How nelpful ‘were your MVCC occupational
(vocacional/cechni;al) courses in preparing you
for the following aspects of .your present posi-

e, -Wnolesale and Retail Trade ton? (Circle appropriace lecter.). ’
L - N . .
- f. Finance, Insurance and Real Estate 2 = Vety Helpful L. \
* 8- 2i§v§ces (Health, Legal Recteacional, 4 b = Helpful °
. ‘ . ¢ = Some Hel
n. Government (Federal, State) local) AN d = No Help p'
N i. - Mining and Petroleum L , . R e = Does Not Appl
S j. Other (Specify)! . Coe . : ’ PP yn
- ’ ’ a b ¢ d e 62. Technical knowledge and
- . understanding - -
59. Circle the appropriate category for your ) Ya b ¢ d e 63, Job skills
. present monthly salary before deductions. . =
! a. At most §3ZU a month or (at most $2.00 ,a b ¢ d e: 64. Getting along with people '
‘? an hour) @ b c d& e 65. Self understanding »
b. $321-$480 a month or ($2.01-$3.00 an hour) ’ . - .
c. $481-5640 a month or ($3.01-$4.00 an hour) a b ¢ d e 66. Locating additional ipfor-
: d. $641-$800 a month or ($4.01-$5.00 an hour) . mation needed on the job
, te. $801-5960 a month or ($5.01‘$6.00 an houx:) a b c d e 67. Undetscanding ,employet,-o, e
. £/ S961;$1,120 a monch or ($6.01~$7.00 an C . . employee relations ]
hour " . : .
.t g. $1,121-91, 280 a month or ($7.01-$8.00 an a b ¢ d e 68, Knowing how to get’ ahead
¢ hour) . in a job in this industry
' h. $1,281-$1,440 a month or ($8.01-$9.00 an Lo : -
‘nour) a b ¢ d e 697 Communication skills (oral -
i. Moremthan $1,440 a momth or (more than and/or written) -
- . ——
. §9.00 an hour) “ a b.c d e 70. Knowledge about career op-
60. Before enrolling for my* cateet progtam at MVCC, * portunities in vour field
[ae
. I had: . a b ¢ d e 7}, Job advancement or promo- ,
a. Never worked . J tion
b. Never worked at a job related to my, program. ) ) .
~ c. Worked at a job related to my career pro- a b c d € 72. Salary increase in job held
gran for less than a year , , during my training
d. Worked at a job related to my career pro- . F. OTHER N
gram for a year or more . R © 73, Please indicate any scheduling problems and/
. ! \ /- . or cqurses -you would like MVCC to offer. ’
- 4 M
'THANK YOU. PLEASE FEEL FREE TO MAKE ANY ADDITIONAL COMMENTS. -
4 Q '
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- ' This repoiy is a summary of 1977 occupational progpam gréduate character-
istics. Also included is an evaluation of their vocatioqal training. The
\ \
- following information is'provided by program. ‘sex, age, ~cgedit hours v
/ J -t "'."
- attempted, credit hours earned, gtade-point-average, attendapce status,‘° y
initial enrollméent year, "X" grades receiued educational status, employmeﬁtgn
- \d ( . .
‘ status, median starting salary and. an evaluation of vocatiOnal training. In.

o 4 A

addition, for programs with at least 10 graduates,—there is an evaluation ¢f
®

the Quality of Teaching, Training Aids and Equipment ~Hsefulness of Courses

e . M

to'Their Career and any comments ‘made by graduates of the prpgram.
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Sex No. '

-

Male o :
Female .- ol . v

Median Age = 33 =~ >~ . T
Average.Number: of Credit Hours Attempted =33 " ) ': ‘.
Average Number of Credit Hours Earned = 30 S . s
_Average G.P.A. = 3,20 s A

Attendance Status . | 0. -

. Attended Part-Time Only - =
Attended Both Full- and Part-Time Ll

Attended Full-Time Only - I O .
0 -
- N,

Initial Enrollment Year

+ 1975 . T
"X" Grades No. _ . i N P

n- ] l . ) . : &
DPR 205 1 : L

Number of‘Dejrees Granted - 1 . . L ‘
Status Unknown = 1 - s z .
Not Available for Placement = 0 N L e
Placed in Job Directly Related to Training =0
- Working in an Unrelated Job = 0 .
" Median Starting Salary = =~ per month on ~= per | hour

-
- N

b3

_gplpyment Status”

o,

. 5

{ Working Fuli-Time . 1
Working Part-Time . o

Unemployed, Not Actively Seeking a /Job g ' 0
/' TOTAL I

Educational Status ' . e T

Full-Time Student s 0

~ Part-Time Student L @ - 0,
Not Enrolled in School Y o 1
. - 1°

~—
X
Y

'Data Processing.Sys tems-Ce;tificate-—-lZOK

@ =
R DR N . ”%“Nd””'%”‘hm%?é?é’é‘ﬁt

.
4 o

4 &

100%

-0 - -
100%

~ 100%
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.\ , Business lﬁd-—Management-—-—lZOZ
Sex \ -~ No. ' . N ~
Male 19 \ }
Female 1 . ) -
Median Age =\30 ; ) o

Average Number‘\of Credit Hours Attempted = 67
Average Number Credit Hours Earned = 62'
“Average G.P.A. = 8.20 .

Attendance Status

Working in an Unrelated Job = 3
Median Start:ing Salary = $1,440+ per month or $9,00+ per hour .

Iigployment Status ’ No. .
Working Full-Time . 13
Working Part-Timd . 1
Unemployed, Not Actively Seeking aJob - 0

a TOTAL 14
Educational Status ; / )
Full—-Time Student

0 .
Part-Time Student ’ -, 9
Not Enrolled in School A . ‘ <6

TOTAL - 15 *"

' . .
~ .

. - N N
= 37 :
e ‘ : co

2
]

|

\
N OB W N

- No.
Attended Full—Time On ‘ 0
Attended Part-Time Only 4 .
Attended Both Full- and art-Time 16 -
Initial Enrollment: Year \ . - No. :
‘ 1970 \ 2.
1971 ¢ "1
1972 1 . .
1973 1
19 8 .
- 1975 7 £
"X" Grades No. "x" G'raHes\\ No. "X" Grades
\ .
BUS 140 2 COM 101 2 HUM 130
BUS 142 3 CoM 103 4 1 PHY 150
BUS 230 1 CoM 111 1 « POS 103
BUS 232 1 DPR 104 1 PSY 101
BOS 233 1° ... ECO 101 -, 2. 7. MTH-110°
BUS 237 . .7 1. ECO 102 . . 1 MTIH 114 X
- CHM 111 1 HIS 201~ .- 1 MIH 138 . .
" COM 099 1 HUM 100 U S ‘
" Number of Degrees Granted L 21, - Ty
-Status-Unknown =4 ~ = -~
Not: Available for :Placement = O _
Placed “in Job Directly. Related tg Training = 14 .

Percent
93%

0%

- . 100%
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Business Mid-Management (Continued) ' -2
’ Evaluation of Vocational Training . ~
. - ) Very o | Some | No B
. L. . i Helpful Helpfui!. Help | Help [ Number *
' Technical ﬁowledge ‘and uhderstandipg 2‘ ' 4 "3 0 9’
Job skills , . "5 3 2 0. 10
Getting along with people 7 3 ;0 0 . 10
s Sélf—understanding S o 6 3 S A L ¢ 10
\ Locating additional information -
" needed on the job i N . 3 4 2. 1 10
Undersfap&ing employer-employée . ' o
relations - ' . 5 4 2 0 11
. Knowing how to get ahead in 4 job {- e
in this field . (« 4 5 1 0 10
Commumication skills S 4 3 0 11
‘ Knowledge about career opportunities - -
" din fiéld - 2 2 . 4 2 - 10
Job advancement or promotion 4 "5 1 1 11
Salary increases in job held during p .
my training . 3 -2 2 3 10
- Evaluation of Quality of Teaching, Training Aids and Equipment
" - and Usefulness of the Course to Your Career
. .
° ° 7 : BUS BUS BUS | . BUS BUs || DPR
- . 136 142 231 100 120 101.
ualit _ 1 i
Excellent » 2 3 6 5 b1 1
Good 5 3 1 2 4 =5
Fatf 1 1 1 0 1 2
Poor. o 4=z f 1 |o | oo
TOTAL 8 8 9 7 9 8
~ . < Equipment égw ‘ ‘
Excellent 0o | 2 4 3 3 4
. -Good 5 4 4 ‘4 3 4 2
\ Fair 1.] 0 1,]1-1.] 1 2
, Poor ol Ll rfo'f o) ol o
- TOTAL 7 7 9 7 8 8
Usefulness ) . :
Very. - T .3 6 4 4 2
b Fairly . - 3 1 1 2 2 1
None e . ’ (] 2 [ 92 (] - 2.
. TOTAL 7 M7 1 8 7- 8 7
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+ Accounting program.
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Busiﬁes.s Mid-Management ((iontit)med) K $ ’ 3 ,

The numbe)z' of e}ective hou;;s for this prc}gram should iae:' e J

a. Increased (1) ' b Remain the same (7).« c. Decreased (1) ) » N
:}The inte‘mship experience for this up’r.og;r:am should be: “"ll . | ' /L !

Y
.

a.. A two semester requirement (4) SR ' ) ‘ . -
b. A one. semester requirement 1)
c. It should not be required :(4) .

~
L]

. ~  Comments ' C
1 - (<

What did you\ like most about your MVCC:business mid-management program
experience? .o o : . s N o,
* The internship program‘and the management courses because of the discrep-

ancies in class with the teacher. They really helped me with my work.
The flextbility of taking any course you wanted. .
+ A lot of the teachers were good and most of the courses were good.
* Directly correlated to work I was doing. . . ,
* Relationship with teachers and .their knowledge of the business world,

Not totally academic. t ' _ ) ,
* I plgn on going into my own business some day, and it will greatly help.
* The internship (on-the-job experience). <
* Variety of courses offered. . ¢ T T

. ~

What did you dislike most about your MVCC business 'mid—manaéemeng_vprbgram

experience? . _ . (

* Some of the teachers and some of the tinier ¢our"s‘ssj?ere“ of ered.
* You're not really learning ome specific subject. . :

* Open classrooms, group discussions. - Y s .
*, Data Processing and Cost Accounting course (neither instructor taught much).
* Can't think of any dislikes. , " v

wr

»

‘bf all the business courses v;hich you toade ,which -do yoou think you should have’ .

EXN
b

~7

taken first? ' ‘ . _ . N »
N Y _ '
.* Business Math. i . ‘ - .
. * Basic Math and Algebra courses. ° ( . o "
* Introduction to Business. (3) - I
" * Principles of Management. (2) ! N
* Aceounting. . U ’ .
t L s M -
- . %S. . -
d ~ “
44 Y R N R -

~? - 2-
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Geﬁi;al Office ééivicés:-IZOS |
« ) a ' ‘.

'Maie
Female
< '

Median Age =20 -, .

J~Average Number of Credit Hours Attempted =§2°
Average Number of Credit Hours Earned = 44

N Average4GoPvo ='20806(A——‘ R “. . /

»

Attendance Status

Attended Full-Time Only

Attended Part-Time Only :

Attended Both' Full- and Part-Time -
) S~ i .

Initial Enrollment Year -

1975
Myt : ¢
o X' Grades
BUS 100
BUS 142
BUS 143 -
DPR 202 ”

Number of Degrees Granted = 2
Status Unknown = 0 . oo -
Not, Available for Placement = 0 . .
Placed,in Job Directly Relatkd to Iraining = 1

- Working 4n ap ‘Uitrelated Job = 1 ° . . -
Median Qpigtiﬁﬁ'Salary = $801-960 per month or $5.01-6.00 per hour

- -

Employment-Status Percent

SN K

Working Full-Time Lo

Working Part-Time ) -

Upemployed, Not Actively Seeking a Job
. , v (

~

Edueational Status

Full-Time Student
Part-Time Student

Not Enrolled in School
. v

~t

.
a




~ General Office Services (Continued)

1]
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N -
A 2,

Evaluation of Vocational Training

. L3

’ >

Very
Helpful

M
~—
Y

Techpical knowledge and understanding

i

Job skilla,
‘Getting along with people
Self-understanding

Locating additlodal information
needed-on the job N .
Understanding employer—employee
‘relations " .
Knowing how to get ahead in a job
in this field

-~

™

Qémmunication skills’

Knpwledge™ about’ career Opportunlties
in field :

Job adVancement or proﬁofinn

Salary increases in job "held during
my” training




Y

" Male

14

Median Age = 21 T

Average Number of Credi; Hours Attempted

Average Number of Cred#t*Hours Earned =

= 3‘158
Attendance ¢ Statusr”

Average G.P.A.

v
N

"X" Grades

=

Attended Full-Time,anlyf}
Attended PBart-~ 1mes§hly

£

N

Attended Both Full- and‘Part-Iime

Initial Fnrollment Year "

<-) v e’
196974 " L
1975‘- ::- "
1971 ‘:‘1*‘.72
2972 <« -

' 1973 .~
' _ 1974
e 1975

BUS 102
BUS 121
BUS 136
BUS 142
BUS 201
BUS 211

Number of Degrees Granted =

"Status Unknown = 6- .
Not Available ¥or Placement = 0

Placed in Jeb Directly Related to.

Working in an Unrelated Job =
Median Starting Salary =
. . .

Employment Status

Working FuN-Time
Working Part-Time

"X" Grades

4

68

64

DPR 101
ECo 101
LIT 220
MTH 113
MTH 138

.

16

1

>

'Unemployed; Not Actively ﬁeeking a Job

'Edﬁcationel Status ~

) Full-Time Student
Part-Time Student
Not Enrolled in Schobl

. s

~Training 9

12

_ 4 2

i 0
TOTAL 14

TOTAL

w
’
~

'"X" Grades

. PER 103
' “PER105

PER 110
PSC 101
SPA 101

$641-800 per_month or $4.01-5.00 per hour
' No.

Percent

!

HNH e o

867
14
0
100%




}‘: é’ P o 5
N v ;z':.'\ v - - ] -
By TN - s, S
T e N . X
L :Secretgx;:ﬁal Science (Continued) , -2
1:‘* I . oo ' Eva]z_t_xation' of Vocational Training . .
- g '\ .
e - ®E - * , Very ’ Some °}  No
- Foe ) C , |Helpful |.Helpful | Help | Help { Number
o et r‘f‘%} - » i . _ R .
: #  ¥dechnical knowledge and inderstanding| - 3 - | 3. 27 o . 8
*} - _Job skills. . . R 4 2 0 10
"t . :-Getting along with people e 2 5 0 | 1
m@’ * Sel’f;—unders’tanding ! T3 3. 4 0 10 \
”;:o ;'fLocati,ng additional “information ) .o
. -~ “"needed on the job . 4 3 1 1) 8
’ ,, Understanding employez":gn'zployee i} .
” trelations ) 4 ' 3 3 0 10
- Knowing how to get ahead in a job R
in this field 3 4 1 0 : 8
Communication skills 3 6 ©2 0 11
- ”"Kng;{l.edge' about career opportunities -
infield T 3 , 3 3 1 10
Job advancement or promotion . 2 4 _ 2 1 9
Salary mcr;ases in job held during { ﬂ -
my training 2 3 2 1 8
Evaluation of Quality of Teaching, Training Aids and Equipment
and Usefulness of the Course to Your Career
BUS |BUS | BUS | BUS | BUS | BUS | BUS | coM | com
102 {112 | 120 121 201 ) 215 | 249 111 , 112
. Quality . : ' : ‘
Excellent 4 5 4 |, 7 6 5 *5 6 5
Good 5 2 4 471 1 ’ 4 3 2 3
Fair 0 2 1 -0 2 0 1- 0 -0
- -Poor . ¢ (o). oflo oo
s O I L O I B B O A
N Equipment - ) A~
. Excellent . Jd 7 6 3. 8 6+ 7 1 7 5 |.5
Good L |1 § 3} 2|2 | L1 2 2~
Fair 0 1 1 0 0 0 . /O/ y 0 ,/%
Poor o ol rfoflo ol o] olB
. ¢ ' TOTAL '8 . 8 8 10 |, 8 8 8 .|.-7 8 -
... Usedulness ' . : ;
e Yery - 8 | 4 N BT 2 A A TR A
Fairly : 111 (-3} 3]2 172 | 3|2
i Some. | - 0 "2 2 3, 0 0, 1 0 o -
, .~ None & ' o {2 fafade |11z |2
: TOTAL 9 9 10 |°187) 9 | 9 |9 8 |.9
N v ‘ & ‘. .)
i \)‘ 4 % ” 4
ERIC.: s I
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" Skills or ‘general knowledge should have been s;tesséd more in yoir program:

\ © < «
a. Vocabulary development (3)", I '
b. Verbal communication skills (4) . ’ A .
¢. Spelling (2) ™~ ] \ ‘
d., English grammar (5)
-ee.- No additional 'skills (3) K . . .
- f. Other (3): - Good personality, poise. ; S
. . + From business experience, I believe spelling is gorely
’ neglectedgin ‘secretarial classes. By the time-MVCC has
. - the student it is usually too late. Should be dome in .
. ' grammar and high school.
oy

» Help with letter writing. I switched to secretarial
after taking’COM 101 and I needed help. Other people’
did too. Should have had to create more letters.

-

. > . .
' Comments .

What did yoﬁ like most about your MVCG secretarial science program exﬁerience?

* The wide range of classes that MVCC offered to. the secretarial student.
- Mice to have the paper that'says you're "qualified" for the job you've
had so long! - ) e
* I enjoyed the students in the career courses because of a mutual interest.
* Comparing situations in class brought out to work--helped a lot. "
* The variety of courses and you got to know your colleagues pretty well.
- The secretarial program touches all aspects needed in becoming dzeecretc'zry.
" * Courses were well taught, stulents gained knowledge plus a sense of disci-
pline. ALl courses helped me: develop a well rounded education, although I
choose to work in a more accounting type job. - _
* Meeting other people going intg the same field and talking over different
experiences.. .t e ' Eig;
 The instructors. ‘ : :

T e
-

What did you disliké most about your MVCC secretarial science program
experience? - - . . )
* Internship Seminar meepings were a waste of time.” A book was bought for
that class that was never used..
* Repetitious of my business college education and 12 Years work experience.
* Too much crammed into my Secretarial Procedures class. :
-'No-complaints at all. - . g
* Having to rush in order to finish your book by the end of the semester and
not learning the material wells endugh due to rushing. :
" * The. late*night q%asses. - e .
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t

Sex
Male

Female ~ ‘ - \\\\\y;;

. Median Age =29 -

Averagée Number of Credit Houi® Attempted 67
Average Number of Credit Hours Earned = 59
Average G.P.A. = 3,273

Attendance Status

Attended Full-Time Only
Attended Part-Time Only
Attended Both Full— and Part-~Time

Initial Enrollment Year . .

1972

1973

1974

.. -1975 .

"X" Grades . No. . "X" Grades _"X" Grades .
BUS 130 - .ECO 102 MTH 118
BUS 131° . HUM 101 \ PER 191"
BUS 142 . : MTH 09 : PSY 101
BUS 143 MTH 11 . - S0C 101
BUS 232 . MTH 111 - ‘ SPA 101
" ECO 101 : MTH 114 . :

" Number of Degrees Granted.= 7

Status Unknown = 2

Not Available for Placement =0 )

Placed in Job Directly Related to Training =4
Working in an Unrelated Job = 1 |\ T s
Median Starting Salarxk $1 281 1,440 penfmonth or $8.01-9.00 per hour

.

Employment Status No. Percent

Wdrking Full-Time . : 4 100%

Working Part-Time : 4 0

Unemployed, Not -Actively -Seeking a Job o
- TOTAL 4

Educational Status

Full-Time Student
Part-Time Stfudent
Not Enrolled in School
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, Mé.rkeéing Mid-Management (Coritinued) .
° .‘ \\ -
Evaluation of Vocational Trad g
: ' - !
—p {; ,
) Very .* o Some- |- No ,
.. . Helpful | Helpful | Help | Help
- . e
echnical knowlecige and understending il 1 2 0
Job skills 0 1 3 0
* - ,:é-‘ki
Getting along with people. 2 .1, 1 0
Self-understanding ‘, 1 2 1 0
. Locating additional information
needed on the job 0 3 1 0
Understanding employer—employee : . )
relations . 2 1 1 o
Knowing how to get ahead in a job i
in this field . ' 0 2 2 0
-, } '
Coﬁnunication skills 5 \ 1 1 2 0
Knowledge about career opportunities)
in field R : 0. 1 '3 0
- ¢ ; .
Job advancement or promotion . 0. 0 3. 1
Salary increases in job held during . .
my training 0 1 2 i

¥
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C. Sex » No.
. Male 13,
. Female 7
Median Age = :

Average Number of Credit Hours Attempted = 64
x Average Number of Credit _Hours Earne

. Average G.P.A. = 3.4
Attendance Status

Attended Full-Time Only
Attended Part-Time Only
~Attended Both Full~- and

' Initial Enrollment Year

=V 1972

> 1973

. : 1974

o5 : 11975
"Y' Grades

ART 101

. BIO 11l

BUS 121

BUS 136 -

BUS 142

A BUS 143
' CHM 099

No.

Sl S S g W

Status Unknown = 4

- Working in an Unrelated
» Median Startigé Salary =

_gployment Status

Working Full-Time
Working Part-Time

Educational Status

Full-Time Student .
Part-Time Student

Not Enrolled in Schnnl'”

Number of Degrees Granted = 20

Not Available for Placement = 2

= 61
-
No.
0
\ 1
Part~Time 19
No.
\ 3
, 5
-4
"Xﬁ Grades No.
DPR 103 1.
DPR 202 1
DPR 204 1
_DPR'205 2
DPR 206 \ 1
DPR 210 1
13

Placed in Job Directly Related to Training =

Job =1

A

"X" Grades
HUM 101°

HUM, 102
HUM 130
,MTH 314
MTH 130

soc¢ 1q1"

-

$1,121=1,280 per month or $7.01-8.00 per hour

¢

<y,

Unemployed, Not Actively Seeking a Job

7

TOTAL

3

No.

u

VU
-

Percent
n

697

25
5
100%

k:#)
1007

; -
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Data Processing Systems (Continued) . Lo g fk L 2
r‘ - Evaiuation of Vocational Training / ’
. o . Very : Some No *
Helpful | Helpful | Help | Help | Number

« Technical knowledge and understanding| ‘5 2 4 0 | - 11
Job skills : 5 . 1 4 0 | 10
Getting along with people : 1 7 1 1 © 10
Self—understanding 0 1 7. 1 1. 10 .

’ Locating, additional mfomation ] _ : -

" neéded on the job . 2 3 1, 2 8
Understanding employer-employee .
relations ) ) ) 2 4 17 2 - 9
Knowing how to get ahead in a job . - . .

An this field g i 4 ‘ 10
Communication skills . - ‘ 2. 4 _ 2 11
Knowledge about career opportunities . . -

* " in field ‘ 1 5- - 2 | 2 10
Job advancement or p:pmotion "1 4 > 5 1 , 11.
Salary increases in job held during o . B
y training 1 1 4 1 4 . 10

Evaluation of Quality of Teaching, Training Alds and Equipment‘,
. ’ and Useful&ofthe Course to Yaur Career
' : . " "« | DPR | DPR |DPR | DPR- | DPR | DPR o
. ‘ 101 | 102 [ 103 { 104 204 | 205 | Electives

tos - gualitg . . i
‘Excellent. 2 b 6 &1 7 4 5

« Good 7 1.5 3 6 4 7 8 .
Fair 1 2 4 1 0 1 0
Poor .o~ Q) 0 fF 01} 1} 0 90
‘. TOTAL 10 [ 11 ] 13 | 12 | 12 | 12 13 7
Equipment ~ . w ) ‘ , ’

* Excellent 3 6 6 5 6 | 6 7
Good ’ 5 3 4 5 5 f %a3 4
Fair : T o .2 2 3 1 11 3 2
Poor ' ) 9 .__Q'-\ L1 1] 04 0 9

’ TOTAL 10} 11 \ 13} 12 12 12 .13
Usefulness . . . . .
Very v 4 b 2 5 5 7 6, 6
Fairly 4 4 3. 3 2 4 4
- Some ™™ | - 2 3 3 1].0 1 i
. None - . 2 At L) 2 21 L
/’ TOTAL 10 10 12 11 11 12 12




. . * Introduction to Comfuter World--small classes. Individugl help. °

. ,‘,' e - . - . . .
Data Processing Systems (Continued) - ’ ’ -3 (
Y ] & .
s ... Comments . -

E

What did you like most about your MVCC data processing program experience?
. * The vay in which the classes were hamdled. *° .- :

* It was an easy way to get an associates degree.. 'There was nothing really

« likable about it. It did not help me very much. '

* Helpfulness of teachers, fzier,zdline;ss of students,” “"hands on" experienee.

* The management related courses, I applied this.information to my daily job.

" Cobol training--use of computer--data systems, it was a good training
course. . . B

LI

,

* « Help always availaMe. ‘ -

* Practica® hands on éxperience. R . . )
* Flexihility offered by instgmctors. Student's knowledge in one course
varied. from "know-nothing" to "know-all" and instructors adapted pell.
* Instructors were good. ' - , .
* The equipment and facilities at the sehool were, at the time, very}ébd )

" 0

and adequate for the number of students.

4

What did you dislike most about your MVCC data procéss’ing program experiéné'e"?

* It was too IBM-oriented. There was too little practical training.  There.
should be more emphasis on,program debugging dhd general systems ahalysis.
* Some disorganization of material to be presented in COROL, BT, . Operations.
Operations course caused much: anxiety because first time being taught,
teachers were unsure of how much e could learn. -~ - - . Co
* I found all courses to be of value. , N
* I was aliost not able to graduate due,to the scheduling of required :
classes. Either you put them all in the day or all at night, even worse -
don't offer them at all. ADV RPG offered only next spring of 1978. o
= . " HWhen we didn't have a qualified teacher.. , o . *
' -+ Schedule of classes offered. . - " p S
© * Most instructors were too involved with outside jobs to do' justice to the
. 8tudents. . Most are much lazier than the other business or math people.
’ " Not enough practical experience--all from books or lectures. 7
. * Being an evening student, in some' semesters I could not take any DPR
courses, because they were.only offered during. the day. ) .
We did not get enough operating experience on the eomputer. ) . e
. : A

*

I
¥



— Y
@ale
Female

Median Age

Average Number of | Credit Hours Attempted =
Average Number of Credit Hours Earned
Average G.P.A. = 3 41

Attendance Status

Attended Full—Time Only Lo
Attended Part~Time Only
Attended Both Full- and Part—Tlme\

Initital Enrollment Year

1971
1972
1973
1975

"X" Grades
N ! .

MTH 099

No.
COM 099 1.
1
PSY £ 101 1

%

Number of Degrees Granted 6

Status. Unknown =0 '

Not Available for Placement 2’°

Placed in Job Directly Relatéd to T ining

Working in an Unrelated Job = s

Median Starting Salary = -- per month' r/ - per hour

2
o

-

*Emploiment Status &

Working Full-Time
Working Part—-Time .
Unemployed, Not Actively Seeking a

H

Educational Status -

Full-Pime Student
Part~-Time Student
Not Enrolled in School

Percent

50%

33

179
100%
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Accounting & egmutmg (Continued) 2
& -
54 Evaluation of Vocational Tf_aining
. o .

. : (,(\:\‘* ) §] Very Some No .
t . , ~ Helpful | Helpful | Help | Help | Number

h . TS

S ) ‘ /
Technjical knowledge and understanding 3 1 1 -0 , S
& ! -
Job skills . / 3 0 2 0 .5
Getémg along with_pe ble / 1 2 2 0 5,
Seif-understanding . 1 2 2 0 ' 5.+
th;ating additiénal infor;nation , 1 , *
needed on the job . 1 _ 5 o 0 6
e
Understanding employer-employee -
relations™ . 3 0’ 2 0 5
Knowing how to ge ;head in a job
in this field: . .3 . 2 0 .0 5
Commu -cation skills 2 L2 0 1 5
) g v X
. Knowlejige about career opportunities ) :

in field ~ 0 4. 0 0 C 4
Job advancement or pfomotion 1 2 1 0 4
Salary increase in j&b held during :
my training : 2 '3 0 0 '5

oy

s




Finance &. Gredi’t—-’iZOS

\ Sex - No.
Male 1-
- Female 0.

. Median’ Agﬁ = 20 ' .
Average Number ,0f Credit Hours Attempted = 68, ' N
Average Number of Credit Hours Earned = 65 :

Average G.P.A. = 2.692 . ' -, "

Attendance Status ‘ ‘ No. *

Attended Part-Time Only

Attended Full-Time Only ) 0 . . &
. o
Attended BOth Full- and Part-Time - 1

Initial Enrollment Year ) No. . /
. 1975 : . 1

"X" Grades , No. :

¥

- BUS 232 1 - . ‘ o
= umber of‘Degrges\Granted 1 ‘ ‘ R ~

. Status Unknown = 0 . )

Not Available forw‘?lacement =0 - .
Placed in Job Directly Rela(ted to Training = 1 y
Working in an Unrelated Job = 0 . -
Median Starting Salary = — per month or -- per hour

-

2
[}

" Employment Status

—

Percent-

4
s
]

Workfng Full-Time _ .
Working Part-Time - SN
Unemployed, Not Actively Seeking a Job

r. 1002 -
A 0
.0 - ‘
- o0z . o

i
O © s ’

1

Educational Status- .t ’ ' ‘ ' DT o

0%

N/ Full-Time Student
Part-Time Student
" Not Enrolled in School -

o - o
t
o
.
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Finance & Credit (Continued) . i ! . . ©2
- 4 N Ty
. s i %
Eva_lt(xation of ocational ‘Training ,
o ) f <
/( \"\ Pl :
© . o Ri - s
: o, e T, h - Very 2 ®, Some |- No |-
S. . o y (Helpful | Helpful | Help { Help | Number
: Technical knowledg’%f‘.'iand understanding L, 0 {,‘4 0 1. 0 o1
i) . 2 ) .
. Job skills N 0 1 o 0. 1°
{‘ : Getting along with people -0 1 0. 0- ’ 1 ‘
. ¢ Self-understanding \ o 1. 1 0 0- 1
. Locating additional information ‘
needed -.on the job - 0 1 0 0 1
. !Understanding employer-—empIOyee o ]
@ relations . 0 1 0 0 1
‘ > - 4 d ——
Knowing how. to get ahead in a job ) ‘
. in this field 0 1 -0 0 1
Commmumi cation sk;tils .0 1 0 0 1
Knowledgé about career opportunitieg, AU B
o in field ) 0 1 . 0 . 0 1
] ) Job advancement or promotion ¢ ., 0 1 , 1., 0 0 7 1
k . o L._\_‘ -
_ Salary increaées in Job held during . . : . R
T my training ‘ 0 1 0 0, 1
< . ‘.\ N ‘ ;; -'
- ! - N - ‘K ¢ (\./\:- + f - -
- ¥ ~ T e 2 v o
4, > J e
.- v % - - " ° 4
v . ) -q. ‘ .
1 - ) - P4 _ ‘\"}Sr ¢ ' . .
v .9 ~ R vf"'s'" ,.": “\\” ' .
. ‘J P 7 s ~
T E R Loy < #
; - A & ’ y -
- i - - . ;‘; 13 ; e A, hd M

Lo



Sex
Male
Female - X .
Median Age = 20

"Average Number of Credit Hours Attempted =
. Average Nunmber of Credit Hours Earned = 67
Average G.P.A. = 3.02%. . ° ‘

[
o]

:

'Att:endantie Status _ a
. 'Attended Full-Time Only

Attendgd Part-Time Only -
"Attended Both Full- an ?,rt-Time

Initial Enrollment Year |

L 1974 o

I

"X" Grades | No. ' ° "X" Grades

BIO 115 " HSC 100 -
Busgl2o .~ HSC'110
BUS 142 “ ., HSC 130
coM 101 | i ' _HSC 131

"*ECO 101 @ ~ THSC 137
HIS 201 ' HUM: 102 (

<
N,

= .
o d»>O
L]

/
.:.\N’I
. .

o

"X" Grades

MTH 110
MTH 1117
MTH 113
MTH 114 -
«PER 114
PSY 101

|

?

9

(S S Sy

o .

N%Degrée‘s' Granted = 6 f"‘
Sta nown = 0 e LT

Not Available for Placement = 1 L : _
, Placed, in Job Directly Related to Training = 3 ’
4~ Wofking in an Unrelated Job = 2 : Co ,
- Median Starting Salary = $641-800 per month or $4.01<5.00-per hour

\.

J

. o5
Percent -

: \"\602 '

20 °

—-

- Q‘\ Employment Status

» Working Full-Time : R ‘ ) \1
Working Part-Time , . ) '
Unemployed, Not Actively Seeking a Job

No.

.

«
e ! -

Q. ’
1 20 .
5

Educational Status - ' . ) -,
' ' "’ : b 177 ,
. %

“Fu¥l-Time S‘tude‘nti’! 1
Part-Time Student'; S . ' 0 X &0 ®
-Not Enrolled in School * ' 3, B3 TFY .
L - 6 “190%Z - .
’ - © . '

-
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Fashion Merchandising (Coﬁtinped) ¥

_EValuation of Vocational Training

% "

e

‘Technical knowledge and understanding
Job skills '

Getting aloqg with people
Self~unders§anding

Locating additional information
needed on the job

derstanding employer-employee
relations -

Knowing how to- get ahead in a job
in. this field

4

Communication skills

Knowledge about career opportunities
+in-field

.

Job advancement or promotion °

Salary increases in job held during
my training -




" Male i

Female

Median Age

-

o
1

No.
7
0

Design Drafting Technology--1221
N

®

" Average Number of Credit Hours Attempted
-Average Nimber of Credit Hours Earned = 67

78

557
o
5
s

"Average G.P.A. = 2.625

Attendance Status

Attended Full-Time Only
Attended Part-Time Only

.

s
£#
-
5
-
;
5
"

P

7
P

{

7
5
5
5
s
5
»

;
e
el
>

0
vy
»
4

e
5
’
5
;
>
;
;

éxtended Both Full~ and Part-Time

it
;

(4

5
-

. Initial Enrollment Year T

<

s

§a”

1973 .

1974.~

l975

s

"X" Grades

.~ CHM, 099
CHM 131 g

COM. 102
CoM 103

‘eoM, 111

DFT 105
DFT 107

. Number of Degrees Granted

B

&

A

No.
2,

2
2
1
2
1
1
1.

=

v

=&t
b4

L]
N

EET 103
EET 104
GEO 101
HUM 203
11T .220

{

"MTH 110.

\\\}nrn 114

"X Grades

At

T

e e e e

»

-~

A

>

1--’!‘55::";;::;:§1€=53

MTH 119

MTH 130-

MTH 132
MTH -15Q

' PSY 201

SUP 101

»*Status Unknown

0

N~

Not Availakfe for Placement =

Placed in Job Directly Related to Training =

Working in an Unrelated Job =
Median Starting Salary =

Employment Statuys

Working Full-Time
Working Part-Time

2

»

‘Unemployed, Not Actively Seeking.a Job

r

"Educational Status

Full-Time, Student &
Part-Time Student
Not‘Enrolled in School

S~

fe

y -

-+

5

TOTAL

56

TOTAL

Iz

NHEo o

N s e

of

oF

$801-960 per month or $5 01-6 .OQ per ﬁbur

Percent!

86%

0
14
100%

147

14

72
100%

’
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“,,, _ Design Drafting .Technglogy (Continued) 25
I;‘"" -. ) , . ¢ ) \; “« o , -
- Eval,uétion of Vocational Training . .
N . - P
-3 Very Some No . .
. N o Hélpful | Helpful Help | Help | Number
. & -
Technical knowledge and understanding| - 3 1 -1 ‘0 "5
Job skills &/ "0 1 0 -5
e . Gé}:ting along with people 2 1 0 1 Y e ~
‘ self-"imders‘éandin‘g 2 1 1 0 . 4
Locating additional’ iniormation U B ) e
needed on the job . .4 1 0 0 5
- Understanding employer—employee ‘ v
relations 7 ol 2 2 0 1. 5
. Knowing how to get ahead in a job ,
- in this field . “ 2 0 2: 0 ~ &4
‘Communication skiiis .2 1 0 3 .4 e
- Knowledge about career" opportunities . - i
in field v 2 2. 0. i 5
: ~Job 'advanceq;ent or ,promotion 2 > '2 ’ 0 .0 4
) ) Salary increases in job held during o
. Wy training : - . 2 0 -0 3
§ RN h = . . ' :
€ &l
4
. < A ’
v .3 - .




Sex

Male
Female

Median Age = 31 . . -

Average Number of Credit Hours Agtempted
Average Number of Credit Hours Earned = 58
Average G.P.A, = 3, 089’ :

L4

Attendance Status -

Attended Full-Time Only
Attended Part-Time Only :
Attended Both Full- and Part—Time

Intit1al Enrollment Year

S 1972
1973
1974
1975 . :

"X" Grades No. . "X" Grades " No. "X" Grades No. "X" Grades

\ -

-

. ART 101 COM 103
‘BUS 100 coM 111
BUS 120 COM 112
BUS 130 DFT 113
BUS 142 DPR. 101
BUS 231 EEP 107
BUS 236 HIS 201

HUM 100
HUM 101
MTH 099
MTH 110
MTH 114 .
MTH 130
PER 181

*PSC 101
PSY 100
TCH -100
TCH 102
TCH 103
TCH 104

.

= N S b
1]

Ce

R N )

Number of Degrees Granted = 5

Status Unknown, = 1

Not Available for Placement 0 )

Placed in Job Pirectly Related!to Training =4

Working in an Unrelated Job = 0 .

"Median Starting Salary = $1,440+ per month or $9 00+ per hour

_ Employment Status o ‘
Working Full-Time . . ' . 1002~ .
Working Part-Time 4 0 '
Unemployed, Not ‘Actively Seeking a Job . ' 0

- TOTAL . : T00Z,

Percent

¥

¢
Educational'Status

Full—Time Student B : i / 0Z

Part-Time Student ¢ : R . 7 50

Not~Enrolled in” School . M . 50
e ' - 1007 - ¢
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Industrial Si}per\;ision (Continued) 2
p Evaluation of Vocational Training
* @ B €
. Very: * | .Some No !
P ‘Helpful | Helpful | Help | Help | Number
Technical knowledge and understanding 1\ 0 1 0 2 .
. . N .
Job skills 1 0 1, 0 "2
Getting along with people 0 2 0 -0 "2
Self-understandidg 0 2. 0 0 2
Locating add.itional infarmation . "
needed on the job 0 1 1 0 2
Understanding enmployer-employee
'relations , ) 1 0 1 1..0y 2
R \ . xt [} P
Knowing how .to get a&xead in & job . . SR B
in this field. . ° 0 2 0 0 2
Communicatio'n ~'skills : 1 I 0 0 2
Knowledge about - career oppMes .
in field .- 0 1 1 0 2 -
. ,‘%_.’ . ) . . 3
Job advancement or promotién ) 0 1 1.. 0 2.
Salary increases in job hdld -during , .
my training o 0 1 0 0 “ 1

Pt

*fr -

]

e




= .
~

- ) o ¢ : .
) Sex No.
" Male 9 .
Female 0

Median Age = 29 /- v .

»

Average Number of Credit Hours Attempted = 69
""Avérage Number of Cfedit Hours Earned = 67
Average G.P.A. = 3(956 .

\-/ .

>

Attendancé Status N
. Attended Full-Time Only L, 0
0
9

. Attended Part-Time Only
Attended Both\‘;ull— and Part-Time
£

S

,Initial Enrollment Year . ‘ No.
p 1971 o Bt
. 1973 - : 4, 7
R 1974 . ' 2 ]
’ 1975 : . -, 2 4
) "X" ‘Grades No. — . i
BUS 142 | ‘1., .
GE0 102 1 " .
 MIH 113 A\ .
. MIH 114 1 . -
POS 103 °. 1 - ' .
POS 201 . 1 - '
PSC 101 .1 . -

Number of De,g/rees Grant:ed =-10 5 ¢,
Status Unknown = 0 T
. Not Available for Placement = 0
.+ Placed in Job Dja:ectly Reléted to Training 8%,
4 Wo;king in- an‘Unrelated Job 2 .
Median Starting Salary

‘. Employment Status ' . . - No.
. Working Full-Time ‘ T 9
* Working Part-Time . » ) 0
) gUnemployed, Noat:- Actively Seeking a Job . 0
~ . - - TOTAL 9
Educational Status E . ’ ‘

" © Full-Time Student 0
: Part-Time Student - 2
Not Enrolled in School * . ’ ‘ . 8

: oo . TOTAL , 8

- 4/ -

oy
3

$961-1 120 per month or $6.01-7.00° per hour .

Percent

- 100%
0

0
100%

s

25
75
" 100%

0%

~ .

=
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Industrial Engi\rieering"rechnology (Cohtinued) ' K 2
Evaluation of Vocational Training _ .
. . * ' Very Some No
. ‘|Helpful | Helpful | Help Help | Number
\ ‘ Techgic'a}. knowledge and understanding 6 2 0 0 8
Job skills ' 4 | 3 1| o | 8
Géttin’g.along with people .3 2 2 1 .8
b ’ Self-understanding 3 2 - 3 0 8
Locating additional information
needed on the job o 3 - 3 1 0 7
Understanding employet-employee . .
. fetations o T4 4 0 0 . 8
A , = . h -
Knowing how to get ahead in a job ’ . T N
in this field : ‘ ' 4 1 0 8
Lommunication skills 3 5 0 0 8
Knowledge about career \opportunities ] . '
in field , ~—~ 3 . 2 1° 1’3 7
" +  Job advanceméht ‘ot promo'f::i\o - 73 . o 3 .0 1 7
Salary increases in job héld during ot -
~ my txaining 2 0 2 ., 2 , 6
- Evaluagion of Quality of Teach:ltng, Training Aids,and Equip'ment
- and Usefulness of the Course to Your Career - =
, . /
. Module 1 2 3 4 5 6 3 7
Quality - . ) N \ ‘ ' .
Excellent - ’ 2 2 5 4 5 3 5
Good - - T 4 6 & | s 4 5 .3
Fair o Jo 1 1 0o | o g 1 1
Poor , L2 o |o ool o
‘ TOTAL 8 9 9 -9 9 1" 9 9 *
» Equipment . . : BN o L 2
. ~ Excellent A 4 2 N5 4 5 -2 5'
Good 2 7 4 s ) & | 5| .3
Fair 0 0 0 0 .0 1 1
Poor -1 0 1] 0 0 1 '
4 - TOTAL 7 9 9 9 9 9 | 9
Usefulness . | ‘ - .
’ Very 2 .3 6 4 | s 6 K
- " Fairly . o 3 1 3 3. 3 * 3 2
S Some , 0 7 5 0 2 1" r 0 * 1
None . 3 10 | o o o | o |%
. TOTAL . 8 9 9 9 9 9 9
Q ‘ » K \_J ‘-
.ERIC - 61 -
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" " Industrial Engineering Technology (Continued) . 3
. ) Comments

-

What did you like most about your MVCC industrial engineering technology
program experience? , .

<~

> Work at your own pace, hours did not interfere with work, variety.

- Teachers, instructors. . ~ ’
* None, scheduled hours in elassroom work and open classroom” concept.
+ Learning the "Technology." J

* Self-paced. (3) ‘

 Individual performance method of learning. P oo .

« Not having to go to class at a specific time. ' .

. a . . :
What did you dislike most about your MVCC industrial engineering technology
‘Program experience? C :
* Tutor, a few unclear objectives. ( s
* Shortages of books, training aids, .due to thefts. . € - :
* It is not a 4 year B.S." degree program and it is very difficult to '
., transfer these courses to other schools. - . ’ .
» Initially, audio-visual instructiohs material was not alvays available,
also only one tutor in the evening classes was not enough. © - ‘
**Dealing with three different tutors; each held their owm opinions.
. ?ack of continuity between faculty, some areas not fully understood by
aculty. . . , . '
: Sometimes training aids were not.available. -

What do you fe€1_ should havé been included in the program and was: not?

- Pseminar on dress, attitude and keeping yourself in shape.

¢ Visits to various industrial companies, exhibits, ete. }/

* More -communications or seminars with industrial engineers.

* There were some errors in various module booklets and instructional
material which should have been corrected, but was not "during my
internship.” . : '

" Employment opportunities, alvancement-in career, standavd data develop-
ment and applications. '

..

“q
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Electronics Techn

Sex No, L
Male 7 .,
Female 0 o

Median Age = 21 R x

ology—1224

= 68 [

Aéérage Number of Credit Hours Attempted X
Average Number of Credit Hours Earned = 62 -
Average G.P.A. = 2,928
Attendance Status No.
Attenaed Full-Time Only! 2
Attended Part~Time Onl "0
Attended Both~Full- and Part-Time 5
Initial Enrollméné Year No.
1974 . ~3
1975 - 2
o 1976 - 2
"E" Grades No. . "X" Grades
CoM 102 1 . MTH' 130
. COM 103 ° 1 MTH 150
coM 112 o1, PER. 121"
“*EET 201 | ¢" 1 _ PHY 150
EET 203 2 "/

\

" Number of Degrees Granted =

Status Unknown

=1

Not Available for Placement =

7

2

. A

Placed in Job Directly Related to Tralnlng = 4
Working in an Unrelated Job = 0
° Median Starting Salary =

‘Employment Status .
o .

Working Full-Time

Wbrking Part-Time

-Unemployed, Not Actlvely Seeking a Job

R .TOTAL
Educational Status '
Full-Time Student - .
. Part=Time Student =
. Not Enrolled in School - , . .
> P b ' . ' TOTAL
&
a{fj“?{ ¢
- )

1

Vo =

OV b

-

‘No.

¢

$961-1, 120 per month or $6 01—7 00 per hour

e

Jo

Percent

1807

20

0
—t3
1007

17%

17

66
1007

9

“p

-




Electronics Technoiogy’(Con;inued)

-

Evaluation of Vocational Trainiag

<

Very -

-,

Technical knowiedge aind understanding
Job skills

> S

Getting along with people
Self—understanding

"Locating additional information:
needed on the job

Understanding employer-employee
relations

Knowing how to get-ahéad in.a job
in this field -

‘«Communicgtion skills

Knowledge about career opportunities
in fIEld -
N ~ E 3
. Job advancement or promotion

R

- Salagz{incregses in job held during
my training :




Sex S § No..
"Male ) 2
. JFemale o -
" .Median Age = 27 |

‘Average Number of Credit Hours ggﬁémpted 73
- Average Number .of Credit Hours— ﬁzt 67
Average G.P.A: = 33179

Attendance’Status

. Attended Full-Time Only
Attended Part-Time Only
Attended Both Full- and Part-Time

o

”

4nitial Enrollment Year-

. 1974 o
1975 -

"x" Gradeé )

ART. 101
BUS 142
HIS, 202
HUM 111

Number of Degrees Granted =

" Status Ugknown:="0

Not Available for Placement = 0

Placed in Job Qiigctly Related to Training =,
Working in an Unkelated Job = 0 ¢

Median Starting Sg}ary - per month or, - per hour

o :

Employment Status ’ . N
" . . _gl‘ s
SR %}Yorking, Full~Time . L ~ 2 100%
orking Part-Time = - . 0o ) 0
Unemployed,. Not Actively Seekiug a Job = - 0 0
TOTAL 2 100%

v
~

Percent

-
A

ke " i .
Educational Status .

Full-Time Student-
Part-Time Student
Not Enrolled in School

. . -
PR




. ‘ : -

. . .
9 . s . P . - . o N
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‘Power Machine Technology (Continued) o ) ' 2 -

?valtiatic;n of .Vocational Training

v . o

" : &
' ' Very Some |, No :
JBelpful | Helpful { Help | Help | Number .
* o o
. i © \
Technical. knowledge and understanding 0. 1 i 0,/ . 0 1
- ° . .
»” L :
Job skills . 0 1 0 0. 1 .
Cetting along with people .0 0 "1 0 1 i
. —
Self-understanding ~ ' o* 1 0 0 1
X ~ .-
Locating additional information ; oo ot
needed on the job 0 0 0. 1 1 .
> Understanding employer-employee ]
relations : 0 .0 ¥ 0 — K
Knowing how.to get_ ahead in a job ' 1. - w
in this field ”. 0 1 o| o 1
Communication skills R 0 1 0 0 . 1 °
- Knowledge about career opportunities ) . .
in field . o R R 1 -0 = 0 1 -
Job advancement or promotion » 0 v 0 1T 0 1 .
- Salary increases in job held during : ) ‘ . ‘
my training ) . o -f 1 o 0" 1 ~—
\ ; -
N




.,

. Radiologic fechnology~-1240

Male
Female_

_~Median Age = 23

Average Number of Credit Hours Attempted
Average Number of Credit Hours Earned = 64
Average G.P.A. = 3, 041

L2

Attendance Status -No.

«
Attended Full-Time Only . 0
Attended Part-Time Only - Ny
Attended Both Full- and- Part-Time

. Initial Fnrollment Year

1971
1972

1973° S
1974 . 5

-

No..

"Xﬁ'érades " Nos "X _Grhdes Hn‘,k\ "X" Grades' -No.  "X" Grades

ART 115 DgR*lO%l HUM 101 - 1 PER 104

BIO 111 -ECO- 10N HUM 102 -* 1 “PER 118

BUS 130 1. FRE 102 "MTH 110 . 2_  PMT 103

BUS 242 ¥ 1 HSC 130 - " MTH 114 5%  PSy 101 '

COM 101 7 HSC 134 ’ MTH, 115 4 PSY 201
1 1 o

COM 102 * HSC 136 MTH 150

<1
1

_Number of Degrees Granted = 18 . o . e
Status Unknown = 1 - : Y
Not Available for Placement = 1 . i
Placed in Job Directly Related to Training 15 - ' .
Working in an Unrelated Job = 1 ° \
Median Starting Salary = $641—800 per;month or $4.01-5.00 per hour

a

Emﬁloyment Status - : . No. Percent

4

' Working Full-Time . . ~ - .12
Wbrking Part-Time 1
Unemployed, Not Actively .Seeking a Job . i 0

Educational. Status

Eull-Time:Stddent
. Part-Time Student
" Not Enrolted in School

92%
8
0 -

‘13 ~ 100%
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-
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Radiologic Technology (Conti‘nued) . ’

2 ¥
" ) X @ ) R ’
: ) EV""W Vocatgpnal, 'J:raining » e
- : 2| Very .. <. Some No. - '}
’ i s
. — Helpful | Helpful | Help ; He lp Nupber, ;
7 4 7\‘ Srp . LA
Techffical knowledge and understanding 3 0 \Ox*g-ﬂ”“ ”
Jobfskills  ° "x“-", . 3 0 0{ %0 .
: . s . & X .
‘Getting along with people .2 0 AL,
. Self-understanding ] 1 1 :
@ = . .
Locatingf additiOnal information A -
needed’ on the job ‘ 2 ‘1 <
Understanding employer—employee ) . N — . .
relations : . 2 0 T 0 3
Knowing how to get,vahead in a job ) ‘ )
in this.field ¥ ‘ 2 1 34 .
- , . L -
Communication skills . - 2 { ‘0 ~ -
Knowledge about career opportunities T N )
in field _, 1. 2 1} ol o_
Job ady/ncement or promotion 2 ‘1 i 0 )
Salary .increases in job heldaguring . . ' . .
my training . -2 .0 1 0 3
EvaluatiOn of Quality of Teaching, Training Aids and Equipment
and Usefulness of the Course to Your Career ,
- o ngc “msc | msc- | msc | msc | msc | msc: -
130 131 132 133 ,1311:\ 35 136 «,
g"ualitz : T ’
Excellent . ’ 2 éO_‘ 0 2 L2 2 -3
Good ' 1 3 3- 1 L1 1 0 ‘
Fair - D 0 -0 | O | o0 0, 0
Poor . o (.0 "o 0 0 0.1 0" -af
o, TOTAL 3 | 3 3 3 3 | 37 3 B
Equipment-. ‘ * ‘ . -t )
Excellent .’ 2 2 2 2 2 -2 -3
‘Good " 1 | 1 -1 - 1 "1 1 0- .
Fair 0 -0 0. 0 Q@ { 0 0 .
Poor * oo oo | o¥ ] 0|0
TOTAL -3 ‘ __0;3 3':_ 3 . 3 3 3 )
o . 3 f ' -
Usefulness S / R RV ) o .
Very, : . - 3. 3 3 3 3 |-2-
Fairly =+ R 0-] 0 0 0. . 0. 0 1
Some : ‘ 0 0 0 . 0 0 0 £ 0 . ,
poneg et b o oo Folref o g
E . TOTAL 3 3 1.3 |33 3 30 .
' — -
ERGC v ~ .68 - |
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* Radiologic Tepéology (Continued) ' s . .. - 3

. N - ’ . N
A ; .
- s . - . .
) S ' Comments _ v ‘ N
— S

- - -

What:/ did you lﬂie.'most about yoﬁ.r MVCC-radiologic technology :program, expérienee?
,-/ . '4' ' . ) 4 ) - " .
*/I found it ko be motivational and challenging. , . .
/"’ I liked the intermship. \ ‘ , , o
* It obtained an education and & caveer for me that has left doors_ open
/ . e -
for many new aid challenging opportunities. Y

What did you dislike most' about your MVCC radiologic te&nology’ program

* ‘experience? L,

* Traveling the distance from my homs to the clinical sites, but that was -
part of the program and I did it.

* The turnover of instructors and the lack of help needed most. Some
instructors were too busy furthering their oun careers to eare about.
their students. . , Con *

* I camnot say ‘that I have any dislikes about the program. The whole
program has been a positive, learning experience for me.

O
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. HIS 100

.HUM 130

, Unegployed, Not Actively Seeking a Job -

e

Sex’

Male
Female . 13

Median Age ='25

Average Number of CreditfHours Attempted = 63
Average Number of Cre ours Earned™= 62

Average G.P.A. = 3.16

Attendance Status

Attended FullcTime Only
Attended Part-Timé Only
Attended Both Full- and Part-Time

Initial Enrollment Year ] -

r 1969 , 1
1974 . 11
1975 . ‘g

"X" Grades

BIO 115
BIO 119

=2
o

MTH,118
MTH' 140
PER 130
PER 137
- PSY 105
SSCHDl“

HIS 203

kfk'k'k'k'kﬂl

LIT 221

Number of Degrees Granted = 21

Status Unknown = 1

Not Available for Placement = O~ .

Placed in Job-Directly Related to Training = 20
Working in an Unrelated Job = 0

"X" Grades

2
o

|

-

b e

Median Starting Salary = $801-960 per month or $5 01 6.00 per hour

Employment Status

Working Full-Time
Working Part-Time

TOTAL

-

Educational- Status

Full-Time Student\ —
Part-Time Student =
Not Enrolled in School . :\>\\

" No.

20
0
0

- 20

Percent

© 100Z
0 .
—0_
100%




LA
e

oA . .
Respiratory Therapy Téchnology (Continued)

-Evaluatiop of Vocational Trgining

Very
Helpful

«Technical knowledge and understanding
Job " skills . C
.Getting along with people

Self-understanding

Locating additional information
needed on the job -«

Understanding employer-employee
relations

*  Knowing how to get ahead in"a job
in this field -»

Communication skills

XKnowledge about career opportunitles
in field

Job advancemenf or promotion

'Salary increases in Job»held during .
my .training . . 4

n ..

Evaluation of Quality of Teaching, Training Aids and Equipment
and Usefulness of the Course to Your Career

- o : Aﬁﬁi 2

o

HSC HSC " HSC
141 142 160 -

¢

L4
.

"Quality , _ » ®
Excellent T
Good
Fair
' Poor

)

Equipment
Excellent
Good
Fair~
Poor

-,
»

Usefulness
" Very :
Fairly -

Some-
None .=
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Respiratory Therapy Technology (Continued)

]

3 . v ' Comments
Wﬁat: did you like most about your Mvce respi,'rat:oryf therapy program experience?

. Rotation to various hospitals. Learning various ideas from different ed-
ucators. . . ) .
* The first year had a great deal of learning_experiences about a completely,
new field for me. The course pace was just right. :
' ‘ £

The idea of great Recturers..-
" The learning aspect. . : '
My instructors were of the highest caliber and like everyone else in the
field they were undersupplied and overworked! -
Meeting different people.
Clinical experience. S . -
The clinical sites were a good experience not only to gain knowledge of
field but also to see what other ‘hospitals are iike-to work in and some
"idea" of where you would like to work and the kind of situation and level
of therapy performed at each institute.. ‘
Frankly, I cannot remember now which course covered what--may I say that
the material covered in the classroom was always usefulYto me ‘as well as
presentsd. ' Clinical practice was mostly very very poor) Learning a lot
@bout a new subject, especially cardiopulmonary physiology, also becoming
acquainted with somé instruectors who transfer to the students knowledge
and enthusiasm. ) : T -
* Clinical. . ‘ —— . . )
- The instructors interest in the field in.uwhich they were teaching.
. o .

3

. Loty

What cdid you dislike most about your MVCC.respiratory therapy program experience?

co%
* Appears somewhat cramped for 2 years. ‘Emotional problems: (within hospital
problems) at some elinical sites were passed on to the students regardless
of their involvement. . v . .
* The second year had a great deal BF disorganization. Thé courses pace was
much’ too'slow. It should be suggested to the student that experience is a
~ very important part in understanding responsible equipment , deﬁiing'with U
patients and increasing their knowledge of diseases. ' :
* ‘Not enaugh use of lab, and not enough space. Also, not enough élinical
rotation through various hospitals. .
* Too much wasted clinical time. . .
* Not enough guest lecturers. Although there were quite g Jfew, I would have,
liked. to have seen more. - i “
,Much time was wasted (especially clinical hours). The courses were arranged
poorly, jugping from one place to another. _ Some poor eclinical sites
(instructors).
ALl the great equipment and 14b facilities provided.. They were totall
inadequate while I attended.. I understand there is more space but you
still need more and better equipment! B oo
The program as it stands could be Lengthened due to'new concepts and more
sﬁéﬁalization in the program. I felt the 2 years was too short to learn
aMl. ke c/ouZd cover now. Since I graduated, I.see new improvements,
changes,’ new ideas, different equipment that should be covered and discussed.
Poor quality clinical instructor, with the exception of one or two.
Open clagsroom, most of equipment out-dated. - .

.

»
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Respiratory Therdpy Technology (Continued) ' 4
Suggestidns for"impro;ing program. , - . . .

*~a) Need for an adc&itional instructor so that more teacher/student contact
could be available at more clinical times as well as classroom. b} Could
use some newer ‘equipment more applicable to todays market and to todays
health care. - - - ‘ .

* Students should be told that course is much easier when completion of .
BIO 115, BIO 119 and CHM 131 are completed before entering Respiratory
Therapy program. Also during their 2 years of training it is helpful.
in reinforcing what is learned by working as a Respiratory Technicion.

* I'm sure that with the move from Lownik to main campus there will be '
more use of a lab. . In this way, students can relate clinical experience
to and for the benefit of the class. )

* More clinical sites with better coordinators among clinical instructor®
More practical work in drawing blood sample, Pulmonary Function' training,
utilize time better, start clinical earlier to around heavy swmmer,
schedule. ° :

* Believe it ar not Respiratory Therapy is an important field and deserves
more concentration from the administration to make it bettw-ﬁust
another aceredited program. You should make it the best!

* Full-time clinical instructors. Find hospital who don't use students

as employees. ‘
* More clinical experience. It's very beneficial to encounter work-
related problems. . ,

* Let the first 2 semesters remain as is pure theory, devote the summer

. to Pharmacology and technical knowledge, let clinical experience begin
during the second semester, include-a sixth course on Just elinical

- experience for 3-4 days a week and the option of working all 3 shifts
at elinical sites. This semester would be just clinical experience.

* Give some money to the program.

* Recent equipment. - ‘

" Better organization of material covered in second year courses.

-

&

N

-
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Médical Laboratory Technology--1242

F e

Sex " No. .
Male™ 2 - e ' .
. Female 25 : ) 7~
Median Age = 22 N 4

Average Number of Credit Hours Attempted = 70
Average Number of Credit Hours Earned = 66
Average G.P.A. = 3.009 .

*

Attendance Status . . No.

Attended Full-Time Only -0
Attended Part-Time Only 5
Attended Both Full- and Part-Time 22

" Initial Enrollment Year No. .
. 1970 2 .
1971 - 1 .
1972 : 2 .
1973 * 3 . .
1974 7
1975 11
1976 1
'No. 7 g Grade No. - "Xi’ Grade No..
y 1 '’ GER 101 - 1 .- Mmue 3
A ' HUM 101 2 "MTH 138 1
3 HUM 130 1 PER 110 . 1
1, g MTH 110 3 - PER 174 1
ie ., MTH.111, 1 PSY 101 1
2 . MTH 114 4 = PSY 105 1
3 MTH 115 3 SSC 101 “1,
\gNumber of Degrees Granted = 27, - B .
tatus Unknown =5 '
Not Available for Placement = 6 . .
Placed in Job Directly Related to Training = 16
Working in an Unrelated Job = 0 -
Median Starting Salary = $801-960 per month or $5.01-600 per hour ]
Employtent Status - ' No. - 8w Pexcent
Working Full-Time = C o 12 -, 55%
Working Part-Time ' * 4 18
Unemployed, Not Actively Seeking a Job "6 - - 7 27
R ' TOTAL 22 ) 100%
Educational Status ' o - o L
. Full-Time Student . » . 4 18%
Part-Time Student Co c o 0 , 0
Not Enrolled in School 38 , 82
e . JOTAL 22 - 100%
/ . N ’ ) .




//.Medical Laboratzfy Technology (Continued)

-

Evaluation of Vocational Training

Vé?y'
Helpfg; Helpful

A

: : — .
Technicgl knowledge and understanding 8 *

Job sEijls : , 10,

Get;ihg along with peoplé 5

'Self:dndefétanding
. ; 5
Locating additional information

needed on the job *

Undérstazding employer~employke
‘relations

Knowiﬁg ﬁow to get ahead in a joﬁ
in this field - ca

)

‘ 4
Communication skills

) .
Knowledge about career oppoRtunities
in field -

Job advancement or promotion

éalary increases ‘in job held during
my training 1 5
) &

Evaluation of Quality of Teaching, Training Aids -and Equipment
' and Usefulness of the Course to Your Career

HSC | HSC | HSC | HSC_ | HSC | BIO
101 °{ 103 | 205 | 206 | 207 | 115

!

Quality

Excellent 12
Good )
Fair
Poor

Equipment
Excellerit

Googd
Fair
Poor

Usefulness
Very T .
Fairly',

Some

None

6
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M;adical Laboratory Technology (Continued)

Y

Comments

. What did you like most about your MVCC medical laboratory technology program
experience? .

" The' availabitity of the instructors. for answeys to questions outside of
class time. * The good relationship between students and teachers. '

« The excellent teaching staff and their dedication to their job. Given
~experience in many hospitals as well as supplemental labs at MVCC.

+ Gave. me an opportunity to relate my skills obtained in school to a Job
experience. . ;
Found out where I was better suited for. On ‘the whole, I enjoyed it.
‘The staff was very qualified and the hospital I trained in were very
helpful.. It gave yoy theschance to be q MLT from the start.

Excellent experience, I was given a job almost immediately when the

* buginess manager learned about my tmzmng and grades. (Job held while
I attended MVCC.) _ L :

The teachers of the MLT program taught us well. They taught us, not,
only from the book but from their own personal experiences in a elinical
Laboratory. ] s

* Everything. ~ . .
Clinical rotations and the. actual lab work in school. oo .
The teaching was excellent. Explanations, demonstrations very helpful.
Faculty always available if help needed. .
I thqught the program was excellent and I -enjoyed it completely. I
would highly recommend it, to anyone interested in the figld.
Having the internship at’different hospitals instead of just one was
very good. o

* Closeness to students and students to faculty.

What did you dislike most about your MVCC me'dical'lgboratory. technology
program experience? N

. Nﬁz\ing. I enjoyed the entire program, even though some classes were
tougher than others. ’ : . o

* Lack of necessary equipment in order to teach properly (really lack of

_+ funds). Teachers in’the program had a very hard work load compared to

- other classes out of the program. ‘s . :

* The arrangemen of rotation schedules should be made in such a way thag:‘
the people-involved at that partieular rotation live close together so
they can go together without added car expenses. c

A lot of times an instructor was supposed to be there at o certain time
and didngg show up or was late. ,Also, micro-mycology- eould have been

“brought down o our level q little move. . g .

* Thi/s program” should be made into a longer program so that gn MT certifi-
cation could be obtained. The Medical Technology traininﬁs .excellent
and could gasily be.extended and additional courses added to the program.

* I found the téuchers’ of the MLT program teaching things that_we should
of "learned in required courses; ,$ych as: Introduction to Microbiology

.and Chemistry 131. Those requi;ed courses were a waste of my time and
energy. They went, through the ‘book too fast and did not touch things
. 4 .

© of importance; to a MLT. »
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" Medical Laboratory Technol gy (Continued) . . 4

* T have transfarred on to & 4 year college to get my B.S. and because I
received an A.A.S. degree instead of an A.S. or A.A., I am now required
to make up some "all wniversity requtrements” such as Health, Speech and
other science courses which I feel T have more thai sufficient education
n. I would like to possibly see some additional courses listed in a .,
course gu;il?line for those students like myself who may want to transfer

and not hafe to "waste" time in these other courses. Maybe a few "hints"
from coins
university, so the student may haye, the chance to take them at MVCC if
he/she wanted to. Also, maybeéeﬂisaa—’need to_have MVCC's: Anatomy &
Physiology course re-evaluated. ™¥s such, when I finst transferred;? this
course was given to me- a credit for human physiology. While the work I
had done already was ‘much Jmore comparable (nearly the same in every

" respecty®to an anatomy course offered at my school. After many weeks .
of struggle, I received 'my proper.credit, but it was a bit of a hassle.
MVCC was very, very helpful in getting my courses re-evaluated. They
called my_school and spoke to counselors and records people there and
because of them I did receive eredit. MVCC has one of the fingst staff
anydhere, in both teaching and teacher-etudent relations! .

* That half of the equipment we had did not even work at all or hot right.

* ‘Near' the beginning of holidays and for vacations, some of the Yéctures
‘were filled with too much information for the students to prope
understand and study. . . )

* At some of the elinical sites the people in the labs took advantage of
the students but it didn't harm #8. Also, Chemistry 111, a more not
.medical chemistry course should be recommended as taking 131.

* Having to travel so far to Some of the hospital sites.

. Poor-coordinat(on of sites. Poor commmnication by coordinator with other
vfaculty. Poor teaching. - ; '

-

L J

°
- 4
. 4

lors suggesting that these classes will be needed at a higher
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.Medical Laboratory Technology (Continued) L ' 4

* I have i'rcmsfenﬂed,on to a 4 year coZZegé‘io get my B.S. and because I

“w recetved an A.A.S."degree instead of an A.8. or A.A., T an now required

to make up some. "all university requirements” such as Health, Speech an

course guideline for those students like myself who may want to trans fer

-« and not have to "waste! time in these other courses. Maybe a few "hints"
from counselors suggesting that these classes will be needed qt q higher.
university, so the student may Reve the chance to take them at MVCC if |
he/she wanted to. Also, maybe. there is d need to have MVCC's Anatomy &
Phystiology course re-evaluated. As such, when I first transferred, this
course was gtven to me a credit For human Physiology. While the work I .
had done already was much more comparable (nearly the same in every
respect) to an anatomy course offered at my. school. After many weeks
of struggle, I received My proper ‘credit, but it was q bit of a hassle.
MVCC was very,” very helpful in getiing my courses rve-evalugted. They
called my school and spoke to counselors and records people there and
because of themNT did receive eredit. MVCC has one of the finest staff

. aywhere, in both teaching and teacher-student relations!, ‘

* That half of the equipment we had did not even work dt all or not right.

* Near the beginning .of holidays and for vacations, some of the lactures
were filled with too much information for the students_ to properly

© At some of the aelinical ‘sites the people in the labs took advantage of
the studen@ but it didn't harm us. Also, Chemis ry 111, more not
medical chemistry course should be recommended as king 131.

" -Having .to travel so far to some of the hospital sités. .

" Poor coaordination of sites. Poor commmnication by/ coordinator with other
faculty. Poor teaching. . . '

.

e




' . Operating Room Technology--1243 “ l
! / A )
o < /
. r .
Sex_ No. /
Male 0 » ~
Female 9 . :
. I 4
Median Age = 22 ) ' : L
Average Number of..Credit Hours Attempted = 40 /
. _ ‘Average Number of/Credit Hours Earned-= 39
" "Average G.P.A. ¥ 3,088 . "
. Attendance Status : No.’, -
Attended Full-Time Only K 0 ,
Attended Part-Time Only ™ 2
s Attended Both Full- and-Part-Time 7
Initial Enrollment Year ‘ ) o.
) 1973 2 .
~N 1974 . 1 *
1975 o T 6
tyn o No. ’
- X radfes . o 'y
, BUS 101 1- '
BUS 111 1 . , i
HUM 101 1 . .
PSY 105 I

Number of Degreés Granted = 11

Status Unknown = 0 -

Not Available for Placement = 1

Placed in Job Directly Related to Training = 10

D Working in an Unrelated Job = 0 . ‘
Median Starting Salary = saol—%okﬁonch or $5.01-6.00 per hour

Employment Status co ‘ No. oo Percent
Working Full-Time o 8 . 732
] Working Part4Zdm . . 2 18
"+ Unemployed, *{ively Seeking a Job 1 ‘9
‘ . i 3 - TOTAL 11 ) 1007
. Educational Status . ’
\ Full-Time Student_ T 0 07
Part-Time Student - z 18
Not Enrolled in School - » .9 82
’ ST , TOTAL 11 100%
1 4 %}, Pad ¥ v
- . . 79 o




Operating Room ?echnoloéy (Continued)l
' - Evatuation of Vocational Training

Very
.. | Helpful

.

-Technical knowiedge and understanding
Job skills o
- ‘$\\kGetting along with people

Self-understanding P

Locating additional information
needed on the job

Understanding employer-employee
relations )

<

* Knowing how to get ahead in a job |,
.in this field

Communicatioﬁ skills

-

Kﬁowledge aboﬁ; rareer opportunities
in field co : .

Job advancement or promotion 1 -+ o - 1.

Salary increases-in job held during ,
my training ‘ 0 - 0 1 1

. Evaluation’of Quality oijeachiﬁg,'Trainiﬂg Aids and Equipment -
and Usefulness of the Course to Your Career

°
4

»

— . T . .
BIO {HSC'| ORT |ORT | ORT { ORT | ORT | ORT | ORT ORT
115 1110 [ 120 {122 |124 |131 133 1135|137 {139

13

Quality 1T o ' o N
Excellent '
Good .
Fair
Poor

.
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. @}Eguigment“
" Excellent
Good
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TOTAL
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Usefulness

Very
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Operating Room Technology (Continued)

. Commen ts . -
V M - —1 — -~

What did you like most about your MVCC operating room technology program-_
experience? = S “ ) t4 .

« -

' The whole program was a rewardzng anll mch expemence m both education

and job development. . c T ~ ‘

* Being able to practice what was taught..

- Instructors ability to teach and the way they presented the matemals.

» It opened the door to a new experience. Personal oontact with personnel.
. Taught what I needed to know. -

A

What did you dislike most about your MVCC operatingg:oom technology program

experience? pa'

-
-

. Gomg to classes after internship during—the second semester.

* I thoroughly enjoyed every aspect of the counse!
* Physiology, Introduction to Paramedics, haznng to g0 back to school
after & long day at our clinical sites. .~
* The summer session was unruly, I felt I could have learned mbre_if the
other students wouZd have been quieter.

[

i

B
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S . Medical @egord Technology--l 44 )
' Oy \ &
Sex ' No. R o C. ] . , (
Male- 0 ' . Loy
Female 13 % o T “«
Median Age = 22 B ’ *

Average Number of Credit ’Hours Attempted = 65
Average Number of Credit Hours Earned = 64~

"Average G.P.A. = 2.989 . , .
LY A
Attendance Status No. ) % ’
. 4 e
Attended Full-Time Only 0 - . >
- Attended Part-Time Only .- 2 .
, Attended Both Full- and Part-Time ‘11 .
Initial Enrollment Year No. -
1971 . | ' o
1973 ‘ . o2 ~ .
) T 1974 . P 20
1975 ' s 8 ~ )
. "X" Grades No. = "X" Grades No. . / ‘
" ART" 115 1 GEO 102 r _
BUS 142 1 . 138 1 N
COM 101 2, - TPERNL40 1 P
COM 102 ~ 1 .l < psy o1 - - 1

S

Number of Degr;ees Granted 213
*s, Status-Unknown = 1 \
° Not Available for Pl cement

Placed in Job Direct Related to Train:mg = 12 .
Working in an Unrelated Job = 0 .
Median Starting Sala $641—809 per month ‘or $4.01—5.00’per hour

L

#

Employment.Status s ' - ~ No. « '+ Pergent
) R ik .- . . L. 5 o°
) . Working Full-Time - Lot ‘$ . , A2 m ", 100%}
Wm:king Part:-Time - ’ ! g 0. v, 0,
Unemployed Not Actively Seeking a Job‘ [ N(/ 05 ’ 20
R toraL -V 12 it UT00Z
Educatiopnal Status Coe et < -4 )
T . Full-Time’ Student, . . . T 0. v 0z
Part-Time Student - a ’ .0 . . 70
-+ »Not Enroll&d\ir:'School ‘ - VLo 12, oo, 100
e - o, A " TOTAL 2. 12 . ¢ | . 100% -
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Medical Record Technology (Continued)

N .2
#
, . Evaluation of Vocational Training ! ",
* * 97 -
. Very.-* Some No
' . r ' Helpful | Helpful | Help | Help | Number
Teghnfcal knowledge and understanding 7 2 0 3 9
.Job skills. ~ ° : ‘ 0 0.1 -0 9.
"1
Getting-aTo*ng with people * 6 2 1 - 0 9
Self—understanding 5" 3 0 0| -8
JLocating ‘additicnal information o, C
needed on the job =~ - . 4 5 0. 0 9
Understanding employer—employee . < T
) relations 3 3 3 0 9
) Knowing how to get ahead in,a job ‘
“in this field 3. 3 9 -
Communication skills . 4 ° 2 0 9’
Knowledge: about caxeer opportunities ' ’
in field 5 3 1 0o 9.
Job advmceynt or promotion . \// 2 5 2 b 9
Salary increases in job held during . < ' .
my training ’ ) 1 3 2 r 7
E\xaluation of Quality of Teaching, Training Aids and Equipment -
and Usefulrfess of the Course to Your Career '
] ? R ; . ~
\ _ ' BUS | BUS | HSC | HSC | HSC | HSC | HSC |, HSC
' | : 101 {-115 v} 100 | 110 | 111,| 112 | 114 | 237
Quality ' ) . g S {
_Excellent .. ¥ ]2 3°1.1 8 |9 9 4 5
Good .~ - T e 47 3.1 2 1 0 0 5 2
. Fair ° . o137 4a 0o fio oo 2
Poor 4 0 0 2 [1] 0 9 (VR )
. @ TOTAL - 9. 9 9 9 9 9 9 9
» ’ v " ’
Equipment ~ ] ot ‘ .
Excellent L - 5 3 |0 7 5 5- 3¢ 2.
Good . . ,v = L 4 6 3 2 4 4 5 5
' Fair ol o o & oo™ |1 |2
Poort . . . .l o fo fe.f'orlo|olofo
, ° ‘( TOTAL . 9 9, 9 9 9 9 9 8 .
..Usefulness o . . N ) v - .
" Very . 4 1.8 0 "9 -9 9 0l 5
"Fairly ° - 4 1.3 00 {0 0 | 7 2
* Some” _ 1 0 1 0 0 o | 2-f 1
Nome , .o loa s loete]olo |1
J . - @"’ - TOTAL 9 9 .9 9 9 9 9 ‘9
' , ) " , j .
q‘ . . . s

-
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Med¥cal Record Techhology (Continued)

&

L

./

What did you like most abouc’your.iisc medical record techniciam program *

experience? A . ) -

* I liked the chance to see different departmerts and work with different
pgople so that I could form gome opinions aboyt my-.future plans.

* Basides learning the basics, I thought the directed ‘practice was edcellent!

« It fhelped me to understand myself and how to get anr!g in an office. _° .

l Very dependable -teacher, well-prepared for work all the time.

I feel that I have had exeellent training. There wdsyno particular aspeot
that g/f;@g the most. I enjoyed my classes and affiliations which were
excellent.” . © A p 7 )
Quality of teachiyg, I felt I couldn't have gotten a better teaching
experience anywhdbe. ) ’
Tﬁjteacher, she taught the elass gréat. She may have given a lot of -
hendouts, but they wepe veryghelpful. ; L
Being part of the medieal profession is really interesting. I liked -
everything about the program.except A & P it was cramied in too fast. -
The differemnt affiliation sites*where I learned thes most. Also learning *
_aboy medicine. : : - \
‘ . Kl J . .
What did you dislike most about your MVCC medical record technician progr.am

experience? . :

.

* About the only thing I dis?[iked vas the traveling involved with the
different clinicat sites. ’ '

* The course should specialize during last sémester Tumor Registry, Medical
Audit, ete. . I t

* Idea of two campuses. Wasted a lot of timé traveling.

* Tweling from Lownik to MVCC. Also some clinicals were too Jar to travel. .

* I can't say I dislike, anything. It was a good experience. oy

- I could find nothing very wyong with the.program. '

i
-
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* . . M e ° : 2 ~ ”
. ‘7 Q‘Y . k] N ‘ . -
‘ "7 Associate Degree Nursing—-1246 T Sy
. . N . ‘ ‘ " \
‘ . - . ' - S . \
Yoo Sex ) No. . S ‘ .7
’ éfa‘l& - A 4 i 3 : ’, . T
. Female™ S N 5°8 ,».ﬁ"‘":: 7 . R . ot .
- Y . e ' - s . ’ ’@‘ : 3
. Medi Age = 26

Average Number.of Credit Hours Attempted = 72
+ - .Average Number of Credit Hours Earned = 69
\Average P.A = 2,94

Attepdance Status ) No. * . -
Attended Full-Time Only 0 ‘ i~
. Attended Part-Time Only S " 201 .
- Attended Both Full- and Part-Time 41
. Initial Enrollment Year S, No. /
. . 1969 _ ) N : \ P
a 1970 i 2 v . .
1971 -3 .
1972 L 7 4 .
V£ 7 7/ —
- 1974 29 v
. ‘ 1975 11 ; . .
P , 1976 ) SR R | < -
PN - . . » - "
g "X" Grades 'No. "X" Grades- No. "X" Grades No. "X""ades No. ;'X" Grades No.
' JBUS 102 JLIT 213 1. PER103 - 1 PSY 105 2
BUS 112 LI 221 1 PER.I07 . 2" P5Y 201 2
CHM 099, MTH 110 5 PER 116 =~ 1 s0C 101 2’
- P CHM 13] MTH 114 3 PER 125 2 __.S0c-102 1
 cpM 101 - MTH 115 4 PER-130 /ssc 100 1
- COM 102 NAT 100 = 2 PsY X1 ~" 2 ~-3sc 101 ¥
T COM 103 . NUR 202 "- 1 Lo ‘
) Numher o , . . o
Status® N . '
Not Avallab ¢ for Placement: =5 * . A ‘
* Placed in’ Job, Directly Related to 'I'raining = 44 ¥% P
J Working in* an Unrelated Job = = 2 <L
; w Median Starting Salary = $961—-1 120 pex Jponth or $6.01-7.00 per ho\’ /
v & Empryment Status T 'Q S .. No"‘ S
R ? " ’ v . %, 3 ¥ * /
o " Working Full-‘l‘ixge Tt " .73 =
Working Part-Timet . ) ) 3 . B\ T e
- Unempl’f)yed Noti.aActively Seeking a.Job™" y =5 s L L owll
Ly e . TOTAL = 47 - 1002
C o B . . o . p A T R )
~ Educational Status _a \_, ' , <
e - > . A - : - s =
“Fill-Time Student . L ’V—__{\ S IR SN S
Part-Time Student .- R a6 13 -
Not Enrolled in School ) . r 739 - - 81
e ', TOTAL 48 - © 1002 T
A . . - SR " o .
.Q “ 85 t- g . ki . )
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Associate De‘éree Nursing (Contim;ed) . 2
) ~ . .
‘ ) Evaluation of Vocational Training
. ( £
; ’ “ A . Very - | Some | No
o y . ) ‘Helpful | Helpful | Help | Help | Number
Technical knowledge\ and understanding 8 .10 0 "0 18
Job skills ° . ¢7 7 4 0 18
Getting along with people B 6" | 5 3 |~ 14
Self-understanding . 8 |- 6 | 3 o] *e17 ¢
Locating ad\di&nal Anfofmation - RS -
needed on the job- 1 5 .9 3 0 17
. - Understd ding employer-employee | ' ¥ -t
telatio , e ) 2 g % 4 0 \14
' ] Knowing how to get aheaﬁa job : i , - .
in this field o 3 . 4 6 -“o 13
Communication sici.lls | .5 9 2 0 16
. Knowledge about career opportunities |’ o .
in field o, 5 * 9 2 . 0 16
. Job ativancement or bromotioch ) . F Y2, T 6 - B -5 - 0. 13
-7 Salary increases in job held durixtg . '
. my training . ‘ o 2 3 2 0 7
‘ a h B &” . ‘ . N
Evaluation of Quality of ‘Teaching, raining Aids. and- Equipment
. and Usefulness of the Course to Your Career .
- ST * NUR :t . NUR NUR .| NUR
Y * . i 101 102 - 111 0. 201 202 . -
‘\ al'y _ ' « ‘» ” ‘ / ,
Excellent . 7. 9 ’ 9 5 ‘8
Good - . 1 12 ©o10°, 9 13
Fair ' -4 2 5 5 2
Poor ., 0 Aaa| 0, fp 57| L1
.o . " .. TOTAL 22 24, 24 19 .24
, “Equipment - ... ; R ’ T . ’
Excellent "o v i 6 . 4 2 2 3. 5
Good ' 1 15 19 - 15 14 12
IS Fair ‘ I { I R o PR B 3 < 4
" . Poor LU 0 1 & ‘el
8-~ , TOTAL . 21 | 23 22 - 23 . ¥
Usefulness i ) . «
Very . © 13 ‘18 | 15 12 . 16
Fairly . . ;o . 7 ° 5 7 5° . S5
Some . . 6' ] ' 1l 0 1 [} . 3 '% 2
. ' None, ‘ | o 0 0 3 [ .0
: .- .\ TOTAL 21 23 23 23- 23

e
»
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\ ) Associate Degree Nursing (Continued) ' ’ : 3 ,
. . . R - ‘-‘ \ L P Ne—— [ -

Comments .
3

What did you like most about your MVCC associate’degree nursing program experience?

‘ o L e
* The total involvement of students and faculty. o
Y The open atmosphere of*the college’ and availabili®y of staff. The wide
range of clinical-sites. ~ The ghort, time (2 yedirs) to become an R.N., /
’ opportynity to proficiency owt. **. U ‘ | v
. - - Persomel usually very open and helpful, finetegchinéstaff. R
. h a ° ‘ . /

.’ .Contact with patiénts.— - — )
T« Staff was coqumed with each individual ‘student. , .
« Its nice to be out of gehool aid working as an R.N. after only 2 years.
* It trained me in a field of my interest and I met many interesting and:
' friendly people. * . - ) .o -
~ Gdod miz of students (age and’ experience), instructors were good examples
) and chance to work at different eliniedl sites. .
e . * Variety of hospitals used for clinical -experience, Lippincott system, o~
effective, . . - ) o
D * Cost, mature relationships between students and instructors, opportunity
to evaluate various hosgitals in area. T b
j,' * The faculty in 107 and 102, 101-102 tqught’to me that the nursing program
N Was truly an educational tool. - .
* Availability of faculty, the wnderstanding I got about mjself and a

.

! confidence in dealifig with people. - T o
* The teachers are very student orientated which allows a good rapport. The R
- teachers and program stimulate persomal.and professional growth. 's ’
’ " ability'to "students point orientated personally interested in potnts, ..
puts us O)é.mszzgp above other nursing schools! - . ! .
" \Chance to-work in most of the local ‘hospitals. ' !
© * Illiked the quality of the clinical sites used and the proximity to them .
. . from wvhere I, Lided. ‘ & . .
"+ Strang peints than' .like opportunity to be affiliated with several hospitals , . -

/

Located in area, -easy -accessibility. of hospitals, cost of program as
benefits derived, compactness. ) v e e . .

T . Iéjs‘_a 2 year program, many of the staff were willing to help if needed. - . ¢
cr s elinieal empez*ienceﬁ Vere good, the availability of the instructors . ,

@
(]

na when problems arose.. X : '
© Atmosphere allawed foy self expression and growth. - . o
. * Clinical experiences at different hodpitals. - . : Mo
v * Clinteal. .’ ° B Y e e T
“~.Miging ‘of people with different degrees of nursing experidce and using <.
more than gne hospital affiliation. L _ T
« The schedu hours of. lecture time and elinical— The trainthg aid dévicesl‘i, s
. ' were mest Relpful. . - o o - .
] = . R . . . - , "
Wha-t:-,'dig yoﬁ\diéq.ike most abmccassociat‘e degree n sing program
..~ experiénce? L Do X R 4
% The. tfemezzdous dnount 'Sf homework. 3 e o .
. . * - The ‘elinical sites,w"ere_often,inadequat@ and not conducive to - ing--gtaff
) raceeéptance was often poor:” St. Francis particularly was bad. —The instructors
of Peds. and 0.B. s wére vexry poor--entirely too much’ personal opinion-and. .}
. . too little fact was presemt.. Did not encourqge "free thoughd.” ° . , . - R
P o ':‘- ’ s ) e —~ © 4
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Associate Degrt‘ee, Nursfng (Continued) <

« Not enough time in c}infeal’e:c‘perienqgg,. X ‘

* Care plans, NIN tests, boards. ' ) .

* I felt the pediatrics. and obstetrics courses were not tqught well. ' There
was " too .much material to cover with both of these.in one semester qs it :
was presented. . T think that the.nursihg seminar course could be elimipated.
This material should have been covered in NUR 101. PR

« Not enough notification of changes in program, trips.

.- There was too much ‘to cover in a very short time. =~ -

* ThY "prejudice” that was held ggainst some students and not others. A few
of the nursing teachers leave a lot to be desired in that they taught above
the level of ‘many of the students. Also we were taught to be understapding

~ and to listen and give support, this aspect was taught to us by many people
who did not ‘practice it in the least. - o - - e -

»* Group presentations were usually not worthwhile. B :

* Lectures were mostly only fair, students who did poorly were kept in t
program, not enough 0.B., Peds. experience. S v

* Vo BR training, no surgical training, not much opportunity to establish’
comfortable working relationships with doctors. Concept, theory is okay

' for above average'students, difficult for average and below average.

-Availability to cheat during exams, . o .

" (Very poor clinical experience) points *that were ineludeld in exams and

" never were assigned as readings. - ) . ' .

" The faculty (some, not all, but the majority) inPsychology, Peds., 0.B.
and in Advanced Medical Surgery shows exelusive usage of playing favoritism -
among the students which, in &wrn, makes education a gare, not a learming tool.

* I think greater emphqsis should be placed o basie, physiologic pathologies . ,
in didease processes. Also a better sydtein should be ‘developed for the
0.B.-GYN semestex. ' e :

.7 disliked the recessity of zqgiti'ng a term pa;}er for 102, 201 and 202. I

feel that I could have learned a great deal more by. independent study.

* Weak points--lack of enough clinieal experience in procedures, some very

- “ineffective instructors, lecturers turaed over to students for group .
‘preparation, a waste of valuable” learging time, too. little experience in 0.B.

+ Very disorganized in some of tke planning for classroom lecture. - ~ ° o

* The éombination of Pediatrics and Obstetrics in omie semester, it definitely
was not adequate. Also, small groups for problem solving during Zeétures},\' :
- I felt was a waste &f time and did not help me personally.” = - ..

* Did not feel as if the instructors alvays took time. to see each student oy
a8, - individual , nor were instructors aluahs supportive.

'+ The disorganized- fashion of prege?zg:iny lecture materials. ( esp;cially in

0.B./Peds.).

"+ Traveting fhom Lownik to the campus "for nursing ‘related-classes.

© '« A basié thammacolq wourse. ..in fact Ufz it were aquailable, I would take
. . " = :

* I did not like how family and . the nursiny process course vas laid out
and presented. The inconsistency of &are plans from. teacher to teacher .
was hcird t*acome‘.ﬁy.' - ' - ) e .

o " S ' s o
‘What do you feel shouldshave been:included in the program' and was not?

*

1t now. . - . ~. . oo LF
. ~£Ik' Peds. apd 0.B, experience needs jto be beefed zlf)‘ a great deal. More

in-depth preparation for state boards ig needed. _ ' :
. Unipuzzc-ture'. T, ! .

*-More clinicgl time. Preparatiqn for the deh
whent taking our‘bvag._ examinations. .

-
.

‘e

[ M 4 ‘ ) -
Lzing way we were treated-
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Associape,.“pegree Nursing®(Cortinued) ) “a . . T ‘(§’
* More etpathy between teacher-student’and more one to one learning experiences.
" I feel they did a great job with what they had to work with. wSome.seminars
‘Just to talk about personal experiences. ‘
* -+ Drug File Box--keep a file on all meds. given and eliminate the drug shut
on the care plan, the students could thenebring with them the cards which-
ave appropriate for their patient without ‘having so-much repetition writing.
It’would also be nice if it would be possible to eut.put all the busy work
such as bibliographies and the case stydy is’a complete waste of time.- I
learned nothing from either of the two I wrote. )
' * Students should be pushed along more in clinieal; injections, catherizatipns,
preps, surgery, emergency room.’ .
* ER training, Surgical training, though I know this is impossible, more,
thorough_check list of procedures done and better oceurring by -instructors
- at finding these available procedures for studemts. . Lo
"+ Not enowgh time spent on NUR 201 to much miking of Peds. and 0.B., not € -
. eorresponding with clinical experience. . ) - v, 4
* The redlity that we all must face when school is completed, what working
in a hospital is truly like, it should be introduced much earlied. I
frankly had no idga what my resgonsibilities entailed. A vague tdea is
not the same as detdited drawing. : ' A
> * Redesign NUR 202 to ineclude some ethics, legal seminars, diffenment types
of nursihg, job benefits, encourage joining organizations, ete. ‘ .
" More clinical éxperience--too much repetition of the same types of patients
B in sdme clinical sites. - % v, ° - )
.o * More clinical experience: teaching teams leading with heavier point Zoad,
.more A & P., . ' : >
. Instruct?rs should have been nbre demanding of students in clinical areas,
more, emphagis and discusston of physiologic deviations than psychological
in pre and post conferencés. More emphasis or eourse in drugs and nutrition.
. -+ More orthopedics and‘mgre,/’of the specific medical probléms seert in hospitals
. not surrounding us, ds i Chicago. " _ . . :
- More bays of earning pgints (extra) tovard your grade. Longer Psychology
K&;pemﬁences (clinical) and. teaching.: . ‘ . 9
. A better picture of.#bhat it is reably like when you ave out working. ‘Z/
* More guest speakers/in. certain arec; that instructors were not well , ‘3',
~ versed upon. e <
+ An exposure to 17-7 sh'zlfq“md more about reality, shocKa
+.More clinical érience. , . . . T
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Therapeutic Recreation (Continued) . -2
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' Evaluation of Vocational Training
&> .
h 1
ne .+, .
3% Very o Some No ’
‘ ' Helpful iislpfuél Help Help | Number
A . -
‘Technical knowledge and understanding| 0 1 BN ) ¥ b
Job sk 0 1 ‘o, 0 1
o - 3
Gettmg along with people c | 1 0 0 1
Self—understandlng Tl 0 0 1
' L {
»* t )
Loeating additional imformation, - ! .
neéded ong the job v : 0 0 1 0 1
Understanding employer—er;lployee ‘ ) 47
relations 0 1 0 0, 1
Knowmg ow to get ahead in _a‘job : . : . ,
4n this field . 0 1 0- 0" 1
épmmmication skills i 0 1. 0 0 ~ 1 .
. Knowledgé about career opportum.ties & . &' - ) -
dn field* ( 1\}] .o 0 0" -1 ]
. : ] ! .
. Job advancement or pimotlon 0 1 . 0 0 1 < '
Salary increases in job held during . - N S B '
uy - training 0 -0 - 1 0 1
- o {3
a "} )
: 1 ™
. N :
» 3N
s - -
. @
- L] i \
Ay - :}r . \,
. I ‘
‘o s * .é ¢
- % x
B 7 .
- %
L b §
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. Law Enforcement--1260 ) ' s
. . . . , \. - - . .- ‘ ® . "‘,.
. » AL-.’
v é&_}i . - -N-g_. ‘ K - . . N ‘\F . ’ 4
. Male - - 36 . . ) \\/
o Female- 3 . ] . T “
Median Age = ﬂ’ C g ‘ . ‘ e’ ,
) Ayerage Number of Credit Hours Attempted % 68 v . 'Y
) k- . Average Number.of Credit Hours Earned = 62 ) I ‘.
Average G. P A. = 3.25 , : . . *
' Att:endance Status o : t . No. ) ) :
’ Attended Full—'i‘ime Only ' ) ' ‘ . .
, * Attended Part-Time ‘Only . 5 ) » — -~
g Attended Both’ Full- and Part-Time '27/;50 - J .
» - N . . +
- d - A3 . ' ;
' ?Znitial Enrollment Yfear% T No. . ] . L
. 1970 A SR ‘
. v 1972 1 ]
. . 1973 ) : ©5 . . '
- - 1974 . 7 = P~ S .
° 1975 v 23 -
S - 1976 “ 2 - .
’ "X" Grades No.. "X" Gradeg . No. "X"-Grades No. "X" Grades No. "X" Grades No.
. - 5 . : =
ART 101 1 coM 103 2  MTH 110 + 1 PER 181 3 PSC 101 10
“BUS, 101 3 CoM 107 I MTH 112 .1 - Pos 104 1  PSY 101 4
BUS 120 ~ 2 COoM 111 1. MIH-113 -2 POS 105 1 - PSY 105 2
' BUS 133 , 1 HIs 101 2 MEH- 114 3 POS 107 * 1 PSY 201 2
‘ ‘BUS 142 . 1 HUM 101 7 “MIH 118 . 1 Po$201 ° 1 SOC 101 2
‘ BUS 231 1. HUM' 130 1 PER 193 1 POS 202 2 S0C 102 2
.. COM 101 2 _LIT 221 . ‘1 PER 112- 1- POS 203: ) 2 SPA 101 1
© - CoM 1Q2 1. LIT 224 1 -PER 180 ' 1 ' POS 204 i ssc101 3 '
" Number of Degrees Granted = 39 ) ’ -, . . : .
.7 Status' Unknown = 3 . -
# Not Available for Placement = 6 _ :
. Placed in Job Direttly Related to Training 21 - S
Working in an Unrelated Job = 7 " ! ’
- Median Starting Salary = $961-1,120.per moqth or $6.01~-7.00 per hour
" Employment Status . BT . No. . Percent L ¥
' Working Fill-Time . o L 75 . 88y -
‘ Working Part-Time ’ : . S 4 12 . .
" Unemployed, Not Actively Seeking a Job . . 0 .. / 0
’ ;- : o ToTAL 2 'Y 007
Educational Status ) : v ". o . P -
, Full-Time Student v ' .'9 . - 26%
) Part=Time Student . 5' i 15 ,
- .. Not Enfolled in School . . 20 59
- i . TOTAL 34 1007




Enforcement (Cantinfled)

EVaiuation of Vocational Training

£
” 4

B f
Rd Very

- Helpful | Helpful-

knowledge and uékerssanding 7 6 -
skills \ . 8
Getting along with people ' . 1
Self-understanding ' 9
Locating add@tional }géZrmetién .

needed on the job

Understanding employer—emﬁIbyee
7 relations

~Knowing how to get ahead in a Job
in this field
Communicatjon skill§

>

Knowledge about career opportunities
in field "

" Job advancement or promotion

Salary increases in JOb held during .
my qrainlng A . “ -3° 6
< T o7

Evaluation of Quality of Teachlng, Training Aids .and Equipment
° and Usefu&ness of the Course to Your Career )

_/

POS Boi// Pos | pos | pos*| -

201 202 203

101 "| -105

Quality _
Excellent

Good
-Fair
Poor-

Eguigment
Excellent

Good

Fair
Poor™

Use fulness.

Very
Fairly -
Some %
None

-




Law Enforcement (Conginuéd) = . 4 i g

% ' * \' ' . N ' \ ) ‘ £ e oL
. U - R e ‘ N
, / _ - Comments =, Lo

y . : - / . * -
—.,‘./”What did you like most about your MVCC law enforcement program experience?”

e . 4 ' ' -

- 5+ I like how <% was taught in two ways, by the book and how it actually

" is.,on the streets. L . Coa T T ,

 » * Jeachers, method of teaching, course content. . Yoo v o te
) " ﬁ gave me an advantage over my co-workers because of the knowledge received.

courses offered were relevant to the -field and organized well. \

#* The courses offered 'me a_very good foundation on' the career's of law

. . r . -

2

/ enforcement. NN , <% )
-+ Criminal Llaw courses, quality of instructors. ., T "
* It was interesting, the teachers were good and helpful. AR

enforcement and what' they would change. . - e

| [ 'v * The opportihity to, gain feedback from students about their -z:c‘iea; “of t—Zaw

. —— T o \&--A--- - -
"% Some af the instructors were police of ficers and could explain the:. ¢ .
. di'ffere_\z';e from~the letter of the law, wand the Way things actively go in’

Leourt. N 0 7 , . ) 4 - *
>+ Relationships developed with students and instructors in and out, of the field.,
* Exposure to officers from other 'departments. LI
* Course selection and instructors.= ’ . .
"+ T liked the courges, they all set up the hackgiound,- the background for me . \
to understand and know what the police fidld is about and that evéry teacher
° : gave us their own practical experience. . - .l
* The additions to 'the courses by classmates who were already in the :law
enforcement field. L . L , - e
-~ - * Some of the instructors. ] . . C NN
o - It was taught by people who worked in the field ‘and could tell stories of ‘
_ their own'experiences. o Lo ! ' ' -
- Most courses were taught by peoplefwho are ‘presently working in the field
" of law enforcement. C g ‘
.+ The most enjoyable and inspiring 41:%' of the program was working and -
. learning tpgether with others that held the same intérests in the program
’ itself. L . g , oo
* The teachers who I had made my learming process seem a lot easier than most.
They were good and knew.what they were talking about. . .
* Teachers were very goéd, informutive, worked.well-with all students, good
© miz of studentltypes. o 0 Lo R
- What did you dislike?most about your MVCC law enforcement program experience?

- - .

. o« » ‘Lack,of police, community relations course, ® ’

- - ——- =L expected to learn from the policeman in the classes, but found that they
- were not as smart as I expegbed. '

* Lackof j&b. placement assitance, job fairs served no purpose except_to. .
those seeking bachelor degrees, in Aceounting. - ‘ N ¢
.. ** Too much academic reasoning compared to real life, situations. _ R
5 + Some courses were good and.some were poor. L . )
v * The' poor scheduling of classes to fit the schedule of. a work poﬁe !
., officer. Rotating shifts every month. Y
. * Attitude of ‘some police employed students that they were above the level
. of instructors and non-police employed stidents. 5 , ,

. . S
/ % - ’ “:




. '~ Law Enforcer;xen\t (Cothinued) Y ™ ¢ 4
T -0 Sa el -~ “\, ; . @ . .

X * No practzcal applzcatwn ava‘LZabZe to; students. ‘ ’ .

: . - Lack of seminars. * i T e o

. .~ ~'The lack of" knowled\& about the subject by some instructors. -

- The text- b‘ook’s in anology and Police Administration were dry and made
w  the-course dt tiMes seem less intéresting then _they wvere.
« There are few dislikes that’ cqn be listed, simply because everytht%%was .
- d definite learning experiegee. . -
+ ¢ Some of the electives seemed to bé worchess, as they were taught.- -
+* * - Some of the scheduling caused difficulty in prograrmmng course. \\E'amfglw

- cldssey uere only: offered on semester per year. e . .
. * Lack-of visual aids in all cldsses that I had taken in the law enforcement . '
oy program, especially-training type lems. , '

~

* Some of ‘the instructors. .
* Not enough information on reZated jobs or fieldss; not much in program on: ,1, )
. women, minorities and victims: )
.. The, qualzty of some of the teaching and of the coursé content.

-

‘\\:‘*L.‘/Uhat shOuld be added to the program ‘to’ heIp direct the student} toward law .
T e _enforcement: careers" . "

T AN } - d ',,? : M
N . .4 ‘class on weaponse handling and shootzng and also-a ser—defense cZass ot
’,f\“mk%nckzs gffered but never held.. - S ,
- . + Seminars on[subgect matter eZated to present course content. NG .
i .. 7+ The program seens adequate for t\hzs purpose. - ‘
raw e . Nothzr?g, the program is very good, __ . )
» Inghipk that the students enroZZzng into your law enforcement program .o h
“““‘\iaw __&hould know on, how hard it is to become a poZ‘Lceman, because of quo‘ta o
B w\syste;ns and. the” populamty of the field now.™v , oo

+ More exposure to law enforcemerbt ,Zobs avatlable also facts and fzgures
. N relating to hiring practices. .
- Heavy physical fztness training, along with a course which teachers the \
+ logic to be used in real-life situations.
- More specific courses in certain fields instead of covemng every‘thzng :
in general. Something to teZZ peopZe how difficult it is to get %nto /|
* the field and why. 1
i
?

« Exgplanation of how knowledge in many and varied fields will support abzlzty
to deal with all g,eople' in an inte ZZ&gent understanding and unbiased manner.
. Advise students to stay avay from the counseling staff, they have no knowledge
of poiice work and have no idea as to what courses will be helpful. I went.
to' the counselors twice and both tzmes was given bad ‘Lnformatzon o )
» Practical experience lab. : I .-
. More field tmps to pZaces reZat{d to the fzeZd . :
* Field Training. ' K
+ More ‘Lnformatzon eoncerning hzmng requzrements and benefzts of and enforce— ’
ment agageies, when tests are being administered by these agencies. .
- Job 'evaluation as a life work and what it may of fer such aé"?alazy and Job L
responsibilities prior to stuil/ezn“t ,,selectwn o’? thw' Zw*\enforcement,as a

. .
*"‘m,,a-,/v,, -t w

th study of cmmnal Lag m‘its h 8, a?id poss;,bly some ; oo

RN h A

coursed, on correctional dépar ;aes* gnci eriitinal. psychology. - 4
' . One section’that could & add?d‘% ’é‘ pR&,grm,« wQuZd @liow students to work &
dzrect'ly with commumty}b ol%é ‘tments, t&fdemonstrate th evgry day . .
RNV functwns and services that ars? pro\z%ed‘ fgm he varzous commztzes. » ‘ )

5 . ,..‘ 3. " "\«
. ., . . )/\1
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* Some -one mth present polwe experience’ ds. a eo unselor. T - .,
IR - gl Y g Y. - - - .
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intended to, T ‘ * °
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' ' _ Leisure Service Careers--1261 .

r I ) - ¢
. Sex ¢ _ No. ' * -
Male 0’ ~
Female 2 -
Median Age = 23 ’ " : . . : » ’
-Average Number of Credit Hours Attempted = 37 '
Y Average Number of Credit Hours Earned = 35 . '
-Average G.P.A. = 3.%07 . : . . \
Attendance St3itus l ’ . No. .

Attended Full-Time Only 0 ‘ )
Attended Part-Time Only v -1 ’
Attended Both Full:- and Part-Time . 1

Initial Enrollment.Year w No.
. 1974 1 L T
. 21975 o1 % . , .
"X Grades No.
MUS 101 1 "
PER 107 . 1 -
PER 14 ‘ 1
PER 117 1 ¢
PER 125 1 ' . .
Number of Degree‘é Granted = 2 . T ) .
Status Unknown = 1 R : /
- Not Available for Placement = 0 ‘ ‘ ) '
‘ Placed in Job Directly Related to Training = 0
Working in an Unrelated Job =1 ) Lo . ,
Median Starting Salary = -- per month o\r -- per hour " e R - a
Employment Status i ’ ’ ‘ 0. . Percent K
. ‘ 7
. Working Full-Time 1 50% L
“Woxrking Part-Time . ' . 0 o A
Unemployed, Not Actively Séeking a Job . - -1 - o 50 -~ / T
: R ' . TOTAL 2

oo 100%

e ¥

Educational Status

Full-Time Student
Part-Time Student
Not Enrolled in School . ¢

TOTAL
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Leisure Service Careers (Continued)

' Evaluation of Vocational Training -

h &

v Very Some No
: Helpful | Helpful | Help | Help | Number
i R . .
Technical knowledge and understanding| 0 1 o.] 0o |. 1
N 1 s t . o,
Job skills ! 0 1 0 ' g 1
. » ER s '
Getting along with people 0 1 0 /o ‘1
Self-understanding 0 0 1 o | "1
Locating additional information .
needed on the job , 0 0 1 0 1 . ‘
Understanding employer-—employee ) C
relations 0 o. | o 1 1 AN
Knowing hdw, to get ahead in a job b .
in this field 0 .. 0 1 0 1
/ :
) Co?m/imicatj.on skills 0 y ’ o 0 0 0 -
¢ . /
JKnowledge about career opportunltles o !
/in field 0 0 L0 1* o0 0
Job advancement or promotion' .’ o 0 0 0 0
+ Salary increases in job held during ;' \ ’
my training .0 0 0 0 0 | ;
— //.
o ) .
. / :
- AN //- . -
. * . d
\\}
3 * |
o
] +
a O » % . . 98 \



. . Fire’Science——&262

>

- $ .
. . 1 !
. . ‘ .t - v
.Sex No. : ’
e ’ !
v \Mal® - 8 . C ' s 0.
emale 0 , : . P
L -, ’ !
edian Age = 36 o ’ 4 .

Average, Number of Credit Hours Attempted 69 ‘
*  Average Number of Credit Hours Eagned = 64
Average ‘G.P.A. .= 3.170

gt

Attendance Status No. . N
Attended Full-Time Only ' , 0
Attended Part-Time Only 2
Attended Both Full- and Part-Time 6
o
Initial Enrollment Year No. . .
" 1969 : é1 "
© 1970 ' ’ 1 )
.- . 1974 s 3 ;
N . 1975 ' 3 _
. "X" Grades No. "X" Grades No.s "X" Grades No.
ART 115 1 COM 100 i MTH 100 !
BUS 100. 1 DPR 102 1 PER 112 . » |, -2
BUS.140 1. DPR 104 1 PER 121 1
- ‘BUS 142 1 DPR 205 ol u S0C 102 1
BUS 236 "1 ‘  GEO 102 1 . ~
L P f

Number of Degrees Granted 8 ' ) . i
Status Unknown = 0O ’
Not Available for Placement = 0 N
Placed in Job Directly Related to Trainiag = 8
» Working in’'dn Unelated Job = 0 ’

Median Starting Salary = -~ per month or ~- per hour : . ¥ '
Emplo'yment Status =, ) _ N * Percent,
Working Full-Time . . & ' . -8 100%
. Working Part-Time - 0 0
Unemployed Not Actively Seeking a Job . e 0 0
LN . ‘ - TOTAL 8 1007
Educational Status | o/
¢ . . s . .
Full-Time Student 4 507%
~ Part~Time Student ) 0. 0
Not Enrolled in School 7 4 50 *
> - ’ Vo TOTAL 8 100%
* . /v
2 . ,/
‘ aa ‘) Vs
v J , / .
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o ¥ire, Science (Continued) & B ' 2
1} . N
) . . -t e . ,. .. ) N 2 f
‘ ‘Evaluation of Vocational Training . , L
% [ 5 - . ~ R
, & . ‘ . ) .
. X .o L L Very g Some ' No - . .
, ' S e e e . . {Helpful Helpfktl Help Help { Number
. ] . . N < = v — J-\. 2 — 2 £ .
£ 4 . )
. Technical Rnowledge and understanding .2 > ‘2 0 .6
'.'°Jobskills\ ’ ! 20 ] 2 1 | -6
- N /A
4 Getting along with people 2 o1 ] 2 1 6
Self-understanding o |2 b e a3l 0 5.0
’Locating"addi;ional information o ' o, . . C
needed on the job ez 20 2 o 6
. » Understah&ing employer-employee . E s ) ) s . . |
« . relationms - . 0 -4 2 0 "6 o
Knowing how to get-ahead in a job . T - ) . ;
in this field . - "0 i‘ o2 © 1 2 b5 ’
", ' - s. . o ' -
Confmunication skills . 3 i 2 0. 6
K Knowlédge about career opportunities g R : 1. / . v .
. in field - ' 0 1 3 4 .2, 6 oL
. - . - . [ s
Job advancement or promotion B AR 1 1° 1. 1/ 4

I . . . 1

Salary 1ncreases in job held during R /
o omwy training , 1 0} 2 % : 4
2l . & ° (s




Medlan Age = 28

J ]
Transportation--1263

- r
\ - ‘ -
Sex ' No.-
Male . - VA )
Female 0

il

Average Number of Credit Hours Attempted = 85
Average Number, of Credit Hours = 65
Average G.P.A. = 3 .051.

2

Attendance’ Status . 4 No.
’
Attended Full-Time Only 0
Attended Part-Time Only . g ' 1-
Attended Both Full- and Part-Time, 3
'Initial Enrollment .Year E‘ * No.
1969 > 1
1973 3
- "X" Grades No. "X!' Grades . No
BIO 111 1. ECO 181 1
BUS 100 " L2 ECO 102 2
BUS 101 I FIS 103 1
BUS 136 .2 FIS 104 1
BUS 142 N 1 HIS 201 1
BUS 232 1 HUM 101 1
DPR 101 1. )

. Jumber of Degrees Granted = &’ K

Status-Unknown = 1

Not Available for Placement = 0

Placed in Job Directly Related to Training =2
Working in am Unrelated.Job = 1

Median Starting Salq;y $1,121-1,280 per month or $7.01-8.00 per hour

EmploymEnt Status

Working Full-Time = .
Working Part-Time ) ¢
Unemployed, Not Actively Seeking &.Job

TOTAL
Educgtional Status '
T A ] h
Full-Time Student ' -
" Part-Time Student ’
. Not Enrolled in School
TOTAL

4

No.

wlo o w

Wi = o

"y Gredes No.
NAT 1i1 1
PER 101 1
PSY 101 3
TRA 103 3
TRA 104 2
“TRA 203 1
Percent
. 100%
0 ! >
0
J00%
- on
33 -
67

-



v Traneportatiqn (Continued)

Y e, Evalua;ioﬁ‘ of Vocational Training -

N . . Q .
.
I £ h g

Helpful

Helpful

\ . :
-Technical k°now1edge and understanding

\ PR

Job .skills
Geta-ting,along w:l.t:h people

Self—understanding
. ' Locating additional information'"
) S needed on t:he job

’

S

Underst:andi’ng employer-employee
. relations

——

. Knowing how' to get ahead in a job
c . .+ in this field

- Cpnnn&mibat’ion skills

2
Knoyledgk about career opportunities
© <in (fleld

Z Job edvancement: or promotion

my ‘training .

Sal/ary incr.eases in Job freld during .

1&




-

v

J 1, ‘ .
’ -‘\
h . s
’ R ' cé’% ” ‘ . ' .
“ hd ‘ N N
’ Male 0 -

.

[

¥

Female 15 -
Median Age = 21 - -

) . -

o L 4 < . -
° Average Number of Credit Hours Attempted = 62 .

L]

<

TOTAL .
jd
Educational Stétus ‘

‘Full-Time Student i , "

. Part-Time Student " -

Not .Enrolled i’ School . ’
- e : . TOTAL

. A
. . . .

Average Number of Credit Hours Earned = 61
Average G. P“A. =3.63

!

Attendange Status L No.

.
‘/ 3

At tended Full-Time Only AN F1
Attended Part-Time Only . A . 1
Attended Both Full- and Part—Tlme 13.

Initial Enrollment Year ~ . ﬁo

4

Sea974 S
1975 .

"X" Grades

7
o

HPHPHHHHI
*

N

BUS.101 :
-BUS 111 '
*CCA 103

COM 101

MTH 114

MTH 150 -

PER 125

SsC 101

Number of ‘Degrees Granted 16
&tatug Unknown- = 0'

Not. Available for Placement = 3
Placed in Job Directly Related to Training = 10
Working in an Unrelated Job = 3 M

Median Starting Salarx\..$321—480 per month or $2 01 3 OO per'hour
No. )

—

10
-‘8 .

Emgloyment Status

Working Full-Time , .
Working Part-Time ' . v
Unemployed, Not Act1be1y Seeking a Job

1

14

hEY

2
0
14

~

X

16

1

<

2

Percent

"

. 12%
21
7-.

. 100%

13%
)
87 =
100%

“

h §
/»
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Child Care (Contivnqed) . ) ’ . - 2 !
‘V .Evaluation of Vocational Training .
¢ - 9
, Very ’ Some No
A Helpful | Helpful | Help Help | Number
- Technical knowledge and understanding | 4" 2 _ |e O 0 ¢ B
Job. skills \ g T2 0 0 K

7 Getting along with people 1 1 0 5
Self-understanding N ! 0 1} 0 5
Locating additional informatlon . . : (

" needed on the job o2 ‘ 2. "1 /1 6
Understandlng employer—emp,loyee '
relatlons _ 3 1< 1 1 6 {

. Knowing hi_)w to get dhead in a job . ‘
' in. this field . . 0 i 1 <2 2 - 5
Commnication skills . 2 1 1 2 6
Knowledge about career opportdnltles . ‘ )
.in field g . N 3 0 2 1 6
Job advancement or promotion 0 -0 3 1 «
Salary increases in Jjob held during , -

. my training ( 0 1 2 0 3

i Evaluation of Qual:Lty of Teaching, Tralning Aids and Equipment ¢ .
. fand Usefulness of the Course to Your Career :
i CCA | CCA | CCA [ ccA | cca | cca Jcca Jcea | cea - -
101 | 102 | 103 | 104 | 105 | 106 201 | 233 | 237 |
Quality : " ST R A
Excellent 5, 4 6 6 | 4 4 5 5 5 |
Good : 1 0 ol o |. 1 |1 111 1o |
Fair 0 .. 0 0 0 0° 0 0O o0 0. |
Poor \ g o oo jofjojofo o] 1
' . TOTAL 6 4 6 6 -1 5 5 6 6 .6 i
Egufgrraent, — - ) ¢ . o e @;
Excellent - 3 4 4 5 3 4 5 5 4
G00d ’ 1 o 0 0 1 0 0 0.t 1
'Fair 1 0 1 0 0 0 0 0 0 -
9 o jofololofo |ol}o.
TOTAL 5 4 ,1 5 4 4 4 5 5 5 )
Very « 4 5 5 6 5 5 6 5 4
Fairly N ‘0 0 0 * 0 0 0 | 0 1 1
Some 2., 0 .,] 1 0 0 0 0 0 0
None LU O ] 2 [ ] o 9 1
. TOTAL 6, I 5 6 6 51 5 6 6 6

[
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Child .Clare (Continued) ’ w Y ‘ ) . *3

S

A . s . Comments
N ’ -

What dld/ou 11ke most a%ut your MVCC child ‘care program experience"

- I thoroughly enjoyed the entire program, the. wonderful instructors and the
very -useful classes.

* I like the idéa of student involvement instead of just the teacher dozng
all the_lessons and dzscusswns. I also engoyed learning how to make our
own materials and being taught how to use. them in a variety of ways. "

"« Everything! . e

* The teachers and their approach to teaching.

w The inséructors method of teaching and grading.

. Learmng how manipulatives and other ways children 'learn without knowing
about it and havzng fun. 7 :

-
“What did you dislike most about your MVEC child care prbgram expeiience?

« The fact that some students in the program only take it because they feel
it is an easy program to complete not because they tryly are interested
“in-children.

* The schedulzng’ of some classes. '

- My znternsth ‘and seminar. BN : /

' s .
What do you feel should have been included in the program and was not?

* I feel more classes in the management ;; classes should be offered, how
" to manage an entire class of pre-schoolers i"not an easy job if ydu
don't know what to expect from previous experiences.

*+ I feel I got everything out of the program that it had to offer and I
find that everything . that should have been included was. T think the
program yas excellent!!]

* Thought it was a very good program from start to finish.

* 4 laboratory and observation room. -

b ’

.
D
L
1
3
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i . ’ -4 . . . 8

Number of Degrees Granted 13
Status Unknown = 3 )
Not Available for Placement = 5

. _Excdptional Education-—1265 ‘ .
Kl 3 - hd ; >
Sex; !’0. - ¢ S , - .
" Male o : _
. Female 9 - i N
Medid) Age = 21.  ° 2 \ o | ; L ,
Average Numper of Credit Hours Attempted 68 . ’ . - .
Average ‘Number of Credit Hours Earned. = = 63 - . ;
) Average G.P.A. = 3.315 . . \) S |
Attendance Status : / -No. ) . N ‘ '
Q -
e Attended Full-Time Only, , 0 T . ) '
"7 ® Attended Pare-Time Only 0 .
‘ Attended Both Full- and Part-Time 9 . . !
] Initial’ Enrollment Year> ' No. :
. ' - ) N
1974 ' B ‘1 v -
‘ 1975 ' . 8 .
T( "X"- Grades 7 No.. "X" Gradés No. . , . ”
ART 103 1 HUM 130 ‘ 1 T
“'BIO 112 - 1°- " MIH 113 , : 1 - .
© COM 101 ° c1 MTH 114 1) . 1
; " EEP 104 1 NAT 111 1 . |
. FRE 101 & 1, \PER 181 1 . .
l GEO 102 ! 1 SOC 101 - 1. - |

Placed 1%Job Directly Related to Training = 5 ' -

| ' Vorking th an Unrelated Job = 0 : ; -7 ’
- . Median Starting Salary = -~ per month or -- per hour ~ .

| e T e . -~ .

! Employment Status , W : ! 0. Percent

!

| Working Full-Time 5 . 56%

| Working ”Part-'l'lme o 4 ; 44 .

. Unemployed, Not Actively Seeking a Job ) — . 0 . -7
| B JTOTAL © 9 1007 ,

“. Educational Status ’ o, ” '
| Full;Time Student 3 30%
| Part-Time Studen . 5 50, .
. Not Enrolled in $chool . 2 20 s
;‘ Z T . _TOTAL 10 106% .




. txctptional hgucation (Contlnued) i . 7 “ 2"
. )

“ . ’ Evaluation of Vocat10na1 Tralning ) A |
4 ‘ N P , |
v . T - ’ W = ol
¢ 7 .Very J. Some. No : |
- - - v ¢ (Helpful | Helpful | Help | Help | Number
¢ b .
. .Y - — - - - .
" Technical knowledge and, understanding 4 0 110, 5 ;
Job skills_w = . 4 1 0 0 5. . ¢
-Getting along with people t. - 3 1 , 1 0 5
Self-understanding ° T2 1] 2 |70 |7 s '
Locating acfditlon information - ’\'2“ . . .
needed on the job ‘ , 3 0, 2 0 5 W
' Understandlng employer—-employee .’ ) .
relations 3 2 0- . 3 -0 5 ’

Knowing how to get ahead in a job )
-in this field , ' 2 |2 1 o |° s5°

- Communication skills JK"’? 4 0
N Knawledge about career opportunities : R
. in field . 13 11 ) ] i
. - )
. Job advancement or promotjon - 1~ 2 2. 0 F "5 U7 |
Salary increases in job held durlng . ' . ‘ -
my training . , ‘ 1 R L1 0 4
= 2 »

Evaluation of Quallty of Teaching, Training Aids and Equipment
. and Usefulness of the Course ‘Eo Your Career

- A - [y

L | EEP | EEP | EEP | EEP | EEP EEP | EEP
: , 101 4| 102 | 105 | 107 ] 109 | 233 | 237
Quality . (\ Lol . . : vooe®
. Excellent 5 1 3 3 2 4 5 4
Good 0 2 2. 2 1 0 V1
Fair . 0° 0 0 0 0 0o} o
Poor, R Q 0 0 [ 0 9 o
: TOTAlY 54 5 5 4 5 5 [ 5
* ' Equipment ' <0 1 IR - :
.. 'Excellent * _ 2 2- 3 2 3 3 2 ‘e
" Good Sl -3 3 2| 2 2 2 3
Fair o | b 0 -0 0 0 0 :
Poor ‘0 0 0 ] .0 [ o
TOTAL fp 5 {5 5 |4 5 5 5 .
- Usefulness ' ' . . :
Very . 3 4 4 "3 4 4 4
p Fairly 2, 1 |. 0 0- 1 1’ 1
Some' 0 0 1 0 -0 0 0
None o o | o f.0 [r0 | Do
TOTAL 5 |.5 5 3 5 5 5




s+ Its a field I love. | - AN

’

~ " .ZB L ‘ '\ . M. T e
« Exceptional Education (Continuad) S -3
. ‘ - ; ‘ _ . .
Comments /: . " T - ‘ ‘

a

Wﬁat: did you ’llke\m st about" @ur MvCC exceptional education prograui experience? Q’

~
hd ~

. The EEP courses and coordination. ‘ v e .

* The tedchers teaching, the program, “very real ﬁpeople. ‘

* Jhe interaction between student and instructoyr and bezng able to get out
and view children and schools. *

>

Qe
' g .« o - - b3

* The program was very thorough. = - : S

What did you dislike most about: your MVCC exceptional eduq,ation program
L¥perience? .
\-1 . \ )

+ I didn't Like the cca’ 201 coupse, it did not appZy to EEP program.

*'That attendmce affected Four grade in some classes.

* Too much was placed on finishing the program and not much was sazd"’ about
the possibility of going on to school. I'm havzng[%ouble transferring
my classes to ‘go on to school.

- Courses do not transfer easily to a 4 y&r degree if you deczde to contznue.

What: do you feel should- have been 1nc1uded in the program and was “not?

R More career explomtwﬂ. ’ % /
+ More general education courses. I would Fabe rather taken a gene

" education course because now when I look’ at my general education’ courses _
“on my transcripts it looks.like I have hardly any compared to fmends
‘which haven't gone through programs, . -, .
* I feel the program at MVCC is very good and that senior colleges need to
recognize this and-evaluate it. ThgPEEP. courses should be recogn'z,zed cmd -

transfer to the senior coZZeges' . | e~
.’l . . < R )
[
e
. A Y
- - . » v . ) (
j‘ . ~ <
1 o $ - ‘ L
' ' -
) « .o d '
‘ / .
o N . y ‘
\ N
~ . v [l ., . »
’ t ‘ .‘ v'\ ’ S a .
-> .
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e Tqacl:er’/,Library.{\;.ssistance--i1266 S ’./
" Sex No.
. .Male’. ’ ‘ 0 ., . M ~. ” . .
Female . +10 - . - \ ) ' )
Median Age = 32 . .
Average Number of Credit Hours Attempted = 35 . i
Average Number of Credit' Hours Earned = 30, -y oo ) . ,
Average G.P.A. = 3,502 L. /\ p
. 5 - ' ! -r ’
Attendance Status LT " No. LA . . C
3 _.”‘f‘ * v
. Attended Full-Time Ogly i 1 ' N
Attended Part-Time Only . 4 < »
Attended Both Full- and Part-Time 5 + Y
’ : '
Initial Enrollment Year . < No. .
' 1971 - o .
1974 3~y ‘
1975 ' L 3 ot
y 1976 L . \ 3 < K
"X" Grades 0. ' - +"X" Grades «No.  "X" Giades No.
ART 107 . . 1 ~ HUM 130 1 "POS 204 - 1
BUS 100 . 1 » MIH 113 . ~1 PSY 101 ° 2
BUS 101 2 " MTH~ 117 1 TCH 100 +1°
COM 101 - t / PER 105 > ‘1 TCH 101 y 1
COM 107 -1 PER 116 1 §sC 101 1
HUM 101 . o 2 POS 101 1 .
.Number of Degrees Granted = 11 - . ’
Status Unknown = O - =
Not Available for Placement 0 E
Placed in Job Directly Related to. Training 7 . ~
Working in an-Unrelated Job = 4 ~
Median Starting Salary $481-640  per month)or $3 01 4.00 per hour -
f}mployment 'Status( ) L. No. . Percent
N - ’ S N % A4 ‘ )
Working Full-Time N 3 50%
» Working Part-Time . , a 3 . .50
Unemployed, Not Actively Seeking 'a Job -0 . 0
7 e TOTAL 6 | 1007
Educational Status . e " = .
- ’ » -/ '
Full-Time Student . . 0 - 0%
Part-Time Student : . , 1 " 13
Not Enrolled in School . 1 . 87
N v ' TOTAL 8 100%
1} e -
- 109 K
~ : N

ts

B )




Teather/Libraty Assistance (Continued)

¢ 2
} ‘ ‘ Evaluation of Vocational Trainin’g §9
Very - Some: | No
, s Helpful | Helpful | Help | Help-| Number
. Tec.hnical knowledge and’ understanding 2 3 1 0 -6
. Job skills -y 0 2 0 6
Getting along with people . 3 2 0 0. 5
Self-understanding "2 2 1 |0 5 .
Locating additional information ‘ ) 4. :
needed on the job 1, = 3 1 1 6
) I.fnderstanding employer-employee ‘ R AN .
relations ) 2 2 1 |} 1 "6
. Knowing hdw;r to get ahead in a job .
in this field 1 4 0 -0
., Communication skills ) 2 0. 0 ‘
Knowledge about career opportunities ] §
in field . ' 1. 1 't o | Js
Job advancement or prombtion 0 - 2 2 1 5
Salary increases in JOb held during ' L '
my training - 0 0 0 2 - 2
Evaluation of Quality of Teaching, Training Aids and Equipment .
# and Usefulness of the Course to Your Catreer
) : ) - Lesy {Tew | rem | Tew | rem | rew | rem
. , 100 100~ 101 102 104 233 237 .
Quality ! a4
Exéellent . 3 3 1 4 4 6" | 5
Good 1 2 | 4 2 2 0 0o
"Fair 1 0 {1 0 -0 0 0 1
Poor o fo o fo o oo
TOTAL 5 5 5 6. 6 6 6
Equipment , . ;
Excellent . 1 1 2 3 .4 PR3 .2
Good ’ : 3 3 2 13 1 2 T2
Fair ‘ 1 -1 1 0 [|-0 1 1 2
Poor - ol e |o fw o |.o |0
. TQTAL, B 5 4 %@ﬁ@. ) 6 - 6
Usefulness ' . o ‘
Very N .. 1 1 1 2 4 5 3
. Fairly B 2 1 3 4 0 1 1
Some » 1 2, 1 0 2 0 2
None ' 1 1 ()] o.f ¢ o | o
. TOTAL 5 5 5, 6 6 | 6

-
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" Teacher/Library Assistance (Continued)

’ * PSY'105, Arts and Crafts 107, ICH 101--Teaching Materials and Their Use

'< .
"T\ : . ) v, ’

"4
AN Comments

What did you like most about your MVCC teacher/library assistance program

experience? -
| . . .
f . »

and COM 101. . .

* I'learned the most from sharing experiences and "legsons" that each cldss
member had during the Internship and the Seminar. Supervisory, Meth .
also was-xa useful class. "I enjoyed these three most. ‘ :

*“ The way.the teachérs really got into each students experience to hel
Just listen and apply it to the lesson and real life.

- The experience gained by completing these coursestgave me the self '
confidence to really do the very best job I'm eapable of doing. It

good to get’ together with -women who had thé same interests as mine.. :

* The relaxed and casual, attitude of teachers and:the hetpfulness o_fi‘ staff
members. . :

or

-experience?

What did you dislike most about '-your MVCC t:eacher/lil?rary assistance progranm -

o}

¢

* Most classes at night. ' : ) ~

* Having to go to Thornton- for internship seminars.

* ICH 100 was-the hardest for me because it dealt with the history of
education. I was more interested in how to "reach" ehildren educationally;- .

.*+The fact it was better'and more. useful training than I received at my °

4.year college. There was "nothing” to dislike.about it.
* It was a good experiénce and I didn't dislike any pdrt of it. ' o
* Having to wait in such.long lines when registering for élasses. .

¢ ™

&
# o
.

What are your specifié «duties?.

* Charge books in and out. Record new library cards, lost cards. Take carg .
of reserve listing of books, overdue books. Type cards for catalog.~ Help
with reference: Order-books for patrons from I.L.L.

" ¢ Lunch count and money collection, marking papers, one-to-one instruction,

small group instruction. ) .

* At my present job, register work and when needed floor assistance in
women's fashions or jewelry. MVCC, as I .remepber it, was a different -
type of junior college, it was warm and friendly. The students and
faculty were all friendly to each other ana‘willﬂzg to help each other.
The campus, I know *has been improved and I imagine more classes added. .
The curriculum was excellent and the teachers quite qualified in their
field. "I have many' fond memories of the school and experiences from .
‘classes. Its too bad junior colleges aren't a pre-requiremerit for those
transferring to a 4 year college or univeréity, I'm sure it would help

" the ‘students. . ‘ T

* I work with students in first thru fourth grade, mostly on reading skills

" in 8mall groups. My room is alsq the lower grade resource center so

. I'm responsible for audio-visual equipment ordering and use. ‘

* Working with preschoolers and high schoolers in a career center.
Supervising the high schoolers working in the career centers, preschool.
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Sex

Mal®

Female

Median Age

+ COM 101

Number of Degrees Granted =
Status Unknown
Not Available for_ Placement
Placed in Job Directly Related to Trainlng
Working in an Unrelated Job =

0

Median Starting Salary =

Eﬁployment Status

Working Full-Time
- ‘Working Part-Time

Unemployed, Not Actively Seeklng a Job

N

Educationdl Status

Full-Time Student
Part-Time Student

Not Enrolled in School

2

$481 640 per month or $3.01- 4 00 per hour

o~
‘é..4

N

Percent

. 67%

22
11
100%

10%
40
50"
100%

Average Number of Credit Hours Attempted = 82
Average Number. of Credi; Hours Earned = 67
‘AVerage G.P.A. = 3, 247 > . ¥

/ : SR
Attendfance Status ’71 No. DL

b

Acceqéed Full-Time Only <1 \R bR
Attended Part-Time Only 0 ?\
A:ZZﬁded Both Full- and Part—Time 9 |
Initial Enrollment Year N No. \\mk .ﬂ

- 1 - (‘!

( 3 / ,
1 L3
) 2
‘ 3 ¢ / )
"X' Grades - No. "X" Grades No. "X" Grades No. "X" Grades No.! "X" Grades No.
ART iOl 1 COM 102 1 HUM 101 2 7 HUS 238 / POS 201 1
BIO 111 1 COM 103 | 1 HWM ;02 1L MIH 110 2 | PsC 101 1
BUS 100 1 GEO 101 1 HUM 130 1 MTH 114 1| PsC 102 1
BUS 120 2 GEO 102 ‘1 HUS 102 1 MTH 117 2 | "PSY 105 1
BUS 133 2 GER 101 1 HUS 106, 1 MUS 100 2| PSY 201 1l
BUS 136 1 HIS 101 - 1 HUS 203 ° 1 PER 105 1 SPA 101 1,
BUS 142 1 © HIS 102 1 HUS 205 1  PER 107 1{. SsC 100 1
BUS 143 1  HIS 201 .2 HUS 233 1  PER 120 1| Ssc 101 2
2 HUM 100 1. HUS 234 1 PER 173 1 :
0
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Social Worker Associate (Continued)

Evaluation of Vocational Training

- MKB/st . , ‘

A:’,x S )
QQ ’_.: - o b‘ /
' - 5 & s e
T ; Very - " | Some
. - . e , Helpful | Helpful | Help
3 ‘ . .
. Y SN
Technical knowledge and understandlng 1 1 2
oA v " . , ) .
'~ Job skills N ) 0 2 1-
“‘\ Getting along with people ; ‘ 4 2 0
. X - ; ’
\ Self—-understan‘dlng ‘ 1 - 5 © 0
Locatipg additionél id?ormatlon < / ,
needed on the job - g R 1 1 1 2
Understandlng emplo)?er-employee . .
relations ‘ 0 3 1 0,
Knowin‘g how to get ahead in‘a job ‘
' in this field Voo 0 2 1 1
«~ )
. Communication skills * , 1] 2 3 0
Knowledge about Jcareer opportunities ..
*  in field . 0 .2 0 3
Job advancement or promotion . 0 1.1 ¢ 3 0
‘Salary increases 'in job held duriﬁg N
my training ) 0.. 0 1 0

: " UNIVERSITY OF CALIF.
, -L0S ANGELES

>', © o SEF1 1978

CLEARINGHOUSE FOR
JUNIOR COLLEGES
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